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ABSTRACT ^ V - _ ^ * _ _ . 

This resource book is cne of thr^e /documents ' 
developed in at ccmmuTiity cpllege proiect to meet the career and 
^vocational needs of disadvantaged handicapped , youth (mainly the 
learning disabled r J the educable men - 
emotionally haildicappedj by_ass them to gain and "retain 

outgrowth of training workshops^f or high^chooi and_ community coilei^e 
counselors- who work with- the disabled^ t conta ins a list of - 
handicaps selecte'Jl as representative of common conditions ^nd 
ifflpairSents _ of persons in the labor fdrcei , gach medical condition Is 
preseritedr the symptoms and course of the disease are sum^arizedr and 
each cohditicr is correlated to the potential work-related 
restrictions" which could result. Also illustrated is a format for 
analysis of job content in the. areas cf left) duties, ; physical' at^^mands, 
working conditions^ and general. characteristics, contents also 
include a list of tests and_ evaluation instrumeTits for* use in 
assessing handicapped individuals' interestSr I.Q.. r personalityr i 
achievement r percreptibnr and; vocatibnal aptitudes; and a directory of 
lobr vocational^ and community resources^ A sample Department of _ 
Economic Security fD.E.S.) Jot Service For m- 51 1 is appended. (KCr . 
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' INTRODUCTION 

'_ . ........ 

In Fiebruary 1978, the yepartment of Labor, through the Governor's Discretionary 

Grant Funds ,^ awarded tne Vocational Education Division of the State Depart- 
ment of Education funds to develop a Youth Etopldyraent and Training Program- 
This program was located on the Mesa Community College Campus and was 
designed to serve disabled disadvantaged individuals between the ages of 
sixteen and twenty- two. 

One aspect of the grant award called for Mesa Cbmniuriity College to provide 
training workshops tor high school and community college counselors who 
work with the disabled. The State Department of Education -also requested 
that Mesa Community College Y.E.T.P. staff also explore the heed and feas- 
ibility for developing a Resource Book designed to aide the counselors, 
the early workshop with these counselors established that a need did exist for 

a resdurct book and also established what the contents such a book should 

'4 

include. • , 

The foil owing counselor resource book is the outgrowth of this process and the 
dedication of these counselors involved in the workshops. It is the hope 
of all those cbhtributbrs listed below that the resource book will be found 

_______ L 1 _ - _ _ _^ ■ _ ■ - ^ 

to be helpful and informative in the career advisement of the disabled student. 
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INTOODUCTIDN 



the fbllbwihg list' of handicaps has been selected as representative of 
cbmmori .conditions and, impairments of vpersbns who are participating in the 
labor force • Thbjigh^ each handicapping 4;3bhditioh presents a challenge to 
the cbunselbr aha cbuhselee_ in selecting apprbpriate working requirements 
and conditions^ hbne will eliminate pipductive employment in itself. A 
cbmbihatibn of imp>eiririg conditions br\ extreme severity of symj5tbms 
could cause a temporary pr permanent tbtal disability. Any" person thought 
to have such seyene limits »as^b preyfehV any gainful emplbyineht for a 
twelve month J5eribd should be ^bld abouvthcL Disability Insurance Benefits 
of the Social Sectirity Admiriistratibri. kri some curcumstarices yoUilg people 
Under age 21 can draw benefits even if tftey have never prbduced ihcbme 
or paid Social Security taxes. A similaA si tuatibh occurs wheil a dis- 
abled adult bh ver^ limited financial resources has never worked for . 
wages, in which cafee the Supplemental Security Income (SSI) may pro- 
vide a sUbsi stance incbme. \ , 

Each medical condition is briefly presented \f or the counselor's intro- 
ductidii to the potential handicaps which could result. The symptoms 
and course of the disease are frequently sumiMirized or illustrated also. 
Each cdnditidn is also correlated to the potential work related restric- 
tions which could result. . Though disease impadrraents have very many 
common elements and a range of frequently occuring limitations, each 
person must be seen as an individual and each condition as a potenti^ti 
exception to the "rule". \ 

The counselorlfirast-be -awa?& of the potentials of^he handicaps in both 
the negative and positive sense. The counselee miist be encouraged to 
see the_ condition objectively and develop assets iTi his or her range of 
capability which will result in a full and happy l\fe and productive 
employment. The earliest and most optimistic approlach must be taken to 
intercept the emotional responses to functional. oven-lay ^ depressioni 
agressio/i^and apathy which are often more disabling than the brigihal 
condi^fion. m ^ 

there are professional treatment and educa^ohal agenc5|es throughput 
the community which can bring the cbunselbr to a fuller\ understanding 
of the rehabilitative prbcess fbr each cohdit'ibh. Illuktratibhs are 
given here of two hypothetical case studies leading to individualized 
bpportuhities. The bther helping agencies andRprgari are listed . 

ei'sewhere in the manual . ^ 

Also illustrated in this sectibh is a fbrmat fbr analysis o^f job cbntent 
in the areas of job duties, physical demands, working conditions and 
general characteristic^ J S-tUderits and qbUnselbrs should consider the 
specifics bf careers .arid jbbs in assessment of the realistic expecta- - 
tibh fbr actual enj|)lbyment . Employer attitudes are^bedoming more re- 
sponsive tb the special considerations or physically or mentally impaired 
workers biit each worker inUst still offer ajneeded ability in exchange 
for wages p^id. The emphasis bn career planning, training and job_ 
seeking must be on ABILITY, not the ^disability, in. the . framework of 
reality. It is of ribt great servipe for a counselor to_encourage any 
student tb p^^epare for pareer areas where there is not possibility 
of actual enjllbyment . The handicapped student must be even more deli- 
berate in making career chbices. . _ 
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ALPHABETICAL INDEX TO HANDICAPS 



1. ArtRritisi Rheumatoid and Osteoarthritis 

2k ASthma : 

3. cerebral Palsy 

4. Deafness 

5. Diabetes 

6. Epilepsy 

7. Eye Disorders 

8. Fi'actUres 

9- ^H^faring Disabilities 

10, Mentally Retarded 



11. Multiple Sclerosis 

12. Nerve Root Compression; 

13. Neuromuscular Disorders - Encephalitis, Parkinson's Disease, Muscular 



14. orthopedic Disprders of Lumbar Spine - Scoliosis, Kyphosis ^ Lord(iisis 

15. paraplegia 

16. psychoneurosis 

17. Rheumatic Heart Disease 

18. Speech Disorder 

19. V^iscular Disease, Hypertensive 



20. venous Insufficiency of Lower Extr^ities, Chronic 



Dystropyhy and Atrophy 




RHEUMATOID ARTHRITIS 



TDef iiiition 



Symptoms 



3^ 



Rheumatoid ar^thrit is i s a chronic syn- 
drome causing iriflamniatibh and gradu- 
ally resulting in progressive destruc- 
tion of tho joints. 

The major syrhptoms^of rheumatoid ar- 
thritis are swelling, pain, and stiff- 
ness in the joints. A characteristic 
of the cbridi t i bn is that s t i f f rie ss 
decreases as Jbifit Usage arid motion 
are increased. 



History 



Clues to Handicap 



The medical history may indicate previ- 
bus arthri tic attacks which remained in 
remissibri f br a peribd of weeks or 
months. With each new attack, mbre 
^ jojrits become affected and the tlisease 

becqmes mbre chrbnic. 

- ■ 4- - - - - - '- - 

1. "* Swelling and tenderness of the 

joints . 

2. Morning stiffness of joints ^ 
3 Ho^ swollen shiny joints 

4. ^Deformity of joints with limi ta- 

tion of motion ^ ^ 

'5. Fatigability and weight loss 

6. S«jBcutaneous nodules 

7. Systematic manifestations such as 
emacation, anemia , malnutrition 



Significant Physipal Activities 
Related to Work • 



EVAtUATMNS NEEDED 



Significant Working Conditions 




►fetors frequently prescribe a combin-\ 
on of rest, heat packs arid moderate *^ 
5cercise duririg the attack of arthritis- 
eep iri mind that an individual, with RA 

i's .actively encouraged to use the 

affected joint (s) as much as possible. 
Such. use helps prevent atrophy of the 
muscles surrounding the joint, 

v-Remember that certain joint mbtibris , 
while jberief icial ' iri moderation , may • 
adversely affect the impairment if 
bverdbrie due to jbb demarids, Fbr' 
example, an individual whb worked in 
a lunch assembly line job and has RA 
involving the elbow , \^i:ist or shoulder 
would have difficulty with any job, 
including his usual job, which re-^ ^ 
quires extensive or repetitive reaching 
pulling, or pushing; or required rapid re 
petitive movements of the affec;ted limbg!. 
Cold, wet, humid, or sudden temperature 
changes should be avoided. ^ - 

■ 5 ' . • • - 



Severi t.y 



Wfu*n cvaluat inj> c:ascs of rlunimatoul 
ar t hrM t i s you sh(^ii 1 cl fiofi:; i dv r- ihr 
fol lowi ng poi nt ^i : 

1 . What jo i nt s aro af frci cci? 

2. How miicH mot. ion Ha.f; been lost? 

3. liow frequent are i. he* a t tacks? 
4 . How 1 onj^ do fHey 1 ast ? 

5. What is the degree Of pain? > 

6. Has iHe patient liad t o rest ric t 
/ Iris normal daily aetiyities be- 
cause of pa in/ loss of joint, 
mot. i on? . 

7 . .is t he re sy st em i c i nvo 1 vemenl? 
' How severe? 



OSTEOARTHRITIS 



Def ini t ion 



Osteoarthritis is a group of diseases char- 
acterized by degenerative changes in the 
Joints, mainly a?? a result of the aging 
process . 



Symptoms 



Joints 



■I 



Distinguishing Features 



Major symptoms of _ osteoarthritis include 
stiffness and aching joints at night or 
after exfeis^se , presence of bony spurs, 
and Heberdeys nodes. 

The knee, hip, spine and distal finger 
joints* are the joints most commonly 
affected • ' 

Unlike rheumatoid arthr i t i s^ : joints in 
osteoarthritis do not normally fuse. 
There are ho gross defonnities, ^hd pain 
and stiffness increase as act i vi ty in 
creases. 



Process 



Qsteorthritis begins with thiririirig, 
flaking or splintering df^ the cartilage 
in the joints^ This exposses thc'^bone 
underneath. The underlying bone be- 
. comers thickened, and bony spurs or 
projects develop; 



,p VALUATIONS NEEDED 



Signif;i:cant Physical Activities 
Related 1 6 Work 



3 
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1. 

2 
3. 
A. 



^6 



What joints are involved?__ _ 
What iis the extent of'joint damage? 
How muc}| is motion, limited? 
How much pain does joint motion : 
cau#e? , ^ ^ ■ ^ , . " 

.^0 ■ 



Significant Working Conditions S i ncM* pain inrrn^asos with joint usapc;; t fie 

mxi i n objro t 1 vtv 1 s t rcduct^ the s t re?;s and 
si rain on the afft^Med ^j(>int . _ Uest , phy;si~ 
•ca! t herapy and pain r-e j itwing drugs are. 
. commnn ircat^mmts. WeipHt redtiction often 
^ : ' ^ r^eiieves the tremendous strain on diseased 

joint s. ('old, -wot , humici, or- sudden tern- 
^* . ^ perature changes should ffe avoided; 

Sevt:rity ' ■ ' The numb<'r of j'oints involved and tfie ex- 

^ teqt of damage can be determined by X-ray. 

The^ degree of pain, fiowewtMs \ difficult 
to evaluate. Remember, one charac t,e r i s t i c 
of osteoarthritis i the lack of eorrela- 
t ton between X-ray findings and the degr'oe 
of pa i n . ■ 

For further i nfci rinat i on concern i ng Art hr- i ( V5, Rheuma t o i d and Os t.eoar- t:'hr i s i s , 
please contact the following: 

Arthritis Foundation 
. ' ' ■ ■ ' 100 West Oshorri Suite 

Phoenix, Ar^br^a ' 

264-7679 • .. , 

; - Contact Person: Pat Rowen 

Program Services Co-ord i nat<r)r 



ASTHMA 



De f i n i t i on 



Ast.hma can be identified as recurrent' 
attacks of 1 abored breath'i ng with wheez- 
ing, cough and sense of constriction, 
due to the spasntod ic con tVact i on" of 
the br'onchial tubes. 



Clues to Handicap 



Some of the more obvious clues are 
wheez ing , shortnes s of breath , i nf 1 amed 
.eyelids, and medication use. 



EVALUATIONS NEEDED 



Significant Physical Activities 
Related to Work 



The extent of cl imbing, ruhn i ng , jumping 
crawling, sto(>f)ing, lifting, ^rrying 
pushing, and . pii 1 1 i ng must be cSrefulTy 
eval uated . - 1 



Significai^t Working Conditiojns 




>OUtside work , . suddch t empe nature changes, 
hot, cold, humid, and wet should be avoided, 
as Wel^ as exposure to gasscs , vapors, 
dusts; spoke and specific irritant^s, if 
' known . ' ^ 

Whfeil evaluating cases of astKma/i the* 
fb 1 lowing po i nts sHoUld'be Gohsidered: 



severity, continued 1. WHnt ar-c tHr frcqiirncy and length 

of t hr at t acks-; 

what i ^; t hr t rua t mc rU w i t h and with- 
out the pr^rscncr of attacks'? 
3 . Wluit arn- t He spec i f i c i rv i t ah t s , if 

any'.' 

Vi,yv f(irM htM^ i nformat i on concct-ning Asthma, plca'sc contact the following: 



Ar'i /.ona i.ung A:;jw)c i at i oh 
\27>Q Kast McDowcl 1 f^:>nd.. 
Phot-n i X ♦ ' A r i zona 85006 

Cont ac t IV^rson : Ben Chan i lu-n 



'CFHKRRAI. VA\.SY 



Dcf I n i t i on 



Symp t oms 



Thi>. is a los>i of powci- of voluntary 
•; m()tioTi or -of .sensat. i on , in part due 

■ to Some - int racr'ani a I lesion of nerve 
subs t:ances , • - 

■ - - 'i- " , 

The maj'or symptoms of cerebral f3alsy 

are trx^mors, excessive head movements, 

awkward posit.ign of limbs, and may also 

include a pecul i ar ga i t , such as a 

sc i ssors wal k , wal ki ng -on t(jcs; , and 

shuf f;l i ng_. : "Pat i ent s may also have . 

speech di ffi Cul 1 t i es , a gri mace etc . 

;,Note: . Because of facial t^<>nvt()r t i on^; _ . 

■ and speech detects , spast i cs have been ; 
erroneously label ed mental ly retarded 

in' the pasjt. Only a re 1 al i vc Jy smal 1 . 
\jium^er ire^.sd affected. Many are very 
bri ght* and- achieve a good deal through 
sheer will piower. 



EVAl.UATIONS NEED.ED 



Signif'icant Physical' ,Act, ivi ties 



Ca^e.ful evaiaariorvs^ must be made: con- 
cerning the 'act (bi ties of thosevpar,ts 
of tjple body wh,ich are ' af fee ted- w! th 
cerebral pal sy: 

For 'legs - Standing, wa 1 k i n|^> , . rninn i ng , 
stoopi np , crouching , bal anc i ng, jumpi ng , 
• kiieel i ng ,» crawll ng , and cl i mbi'ng mast be 
considered. -' 

For arms and hands -- f i nger i ng , hand 1 i ng , 
iiftingf carryfng,- wr i tM n'g and daily' 
demands of living must be remembered. 

8-. . 



Significant Physical Activities, For speech and hearing- any abnormal i- 

continaeS tics, if it exists, must be " i nd i bated . 

Significant Working Conditions /il'igh or cramped quarters shoul d be 

avoided; cheek for exposure to moving ■ 
objec ts or mechan i ca 1 hazards wh i ch 
can make employment difficult for 
' spas tics. 

Severity .* • Cerebr^al pals^ may restrict somc^ work 

possibilities, and i f ; symp t oms a rx- com- 
pounded a severx* t(j ta 1 d i sab i 1 i t y may 
result. She J t ered wo rksh<jps might be 
' an alternative f(j pat i ent^s with such 

' ^ . ' . . severe symptoms. 

. • ; * ^ ' No t e : Epilepsy is often co^cxistaht 

' * ■ . wit^h cerebral palsy. 



For fur'ther i nf orma t i nn "^jncern i ng Cerebral Pa I sy , please contact the f(>l- 
lowing: ^ 



^linited Cerebt^al Palsy Assweiation 
' 571 9 West Nor-thern. 

Glendale, Arizona *^ 85301 

949-3382 

Con lac t Person : Ren Kraze r 



DEAFNESS 



De f i ni t i ons 



Clues to Handicap 



A "deaf" person is one who was born 
without, hear ing or who lo^;t his fiearirig 
at an ear I y age before acqu i r i rig spet.ch . 

Some or all of t fie following character- 
i st i cs may i rid 1 cat c a deaf persori : C 

1. ^U^;c of pad arid pencil 

2. Use of sigri language 

3- Clo-;e observation of fact; (if speaker 

4. Peculiar voice and speech 

5. Wearing of hearing aid 



EVALUATIONS NEEDED 



Significant physical Activities 
Related to Kor*k 
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The exact ability of' i.pcech and hear' i rig 
mu;it be eva 1 uat cd . 

Note: Wliori i n 1 r*v i (?w i rig , be \a\vv tlic 
ap[)licant ondc rv; t anci s you anci tfial you 
under:. i.ar)d fiim. Hcworxl you r' ' c^uej; i i ons 
if riecerA.'.ar-y . Use simple, concr^etc 
wor'd;.. Hefer applieani t(j a coiuiso I o r- 
witfi ;.lgii lariiMiage skills if appro-- 
pr - i ai r . 



significant Working Conditions 



Sever i ty 



This applicant requires a rion-hazard- 
oiis ur>vi rbnirieht because of the > i ilabi 11 ty 
to respond to sdUTtd signals; Sdrile 
settings where ri()ise is c^istracting to 
hearing workers may be preferable for. 
the deaf. \ 

- 

When evaluating cases of deafness, the^counselor 
-should discover if remidiation has been accomp- 
li shied by the learning of sign language and/or 
1 i p read i ng 



For further information concerning Deafness, please contact the fol Lowing: 

American Deafness and Rehabilitation Association 
311 North Central 
Phoenix, Arizona 85004 
253-3451 • 

Contact Person: Mrs. Marion Edwards 




Hearing Education and Rehab i 1 i t at i (jri Society 
(H.E.A.R.S. ) 
3520 West Echo Lahe^ 
Phoenix, Arizona 85201 
X:973-5507. 

; on tact Person J John Carpenta 1 



DIABETES 



Def i ri i t i oh 



Diabetes i s- a persistant and inordinate 

increase of sugar in the blood and is 

identified by abnc^rmally high sugar 
cont.ent in the ur-i ne . 



Symptoms 



Clues t<) Jfandicap 



The more common sjrmpt oms are a recent 
loss of weight and ah increase in hunger, 
t h i rs t. and ur i nat i on , frequent bo i 1 s or 
inf(?ctionSi ()r l<:)ss of a 1 imb due to 
gangreneous d i abet es . 

Some clues to thi: part icular- handicaj 
may be a spec i al d i o t t ha t t he appl i/ 
cant must follow, aru]/()r the U^ir ()f/ 
insul in or' or'al nicdicat ion ti>.(.Hl by \^ 
(] i abc t i c s . 



ERIC 



KVAtUAt Ion:; Nl-KUKt) 
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t^ i px\ i f i cant l>liys i ca I Ac t i v i ti 
1 at ed t o Wor k 



l-'or' lean (1 i ahct jj^::, , phy:.icnl iw \ w \ \ y j 
nf 'job:. n.ui:'.t he cvaUiatcc). The m*»r'c 
the iiiiisclc:, ii: ccl, the mor c 1 tic 
hlood siijvii; i^' iMir-ricd lip. Ci irj;i t :n» t 
activity of Hie rijur-clc thcan;. a lowcr-cd 
' 0 , 



significant Phys i cal ' Ac t i v i ti es iristiliri dose or more liberal fotjd 

continued ihtak^^. 

^ , . For' obese diabetics , a dbctbr's advic^ 

mUst be followed. Complications may 
include vision or orthopedic impair- 
. . ' . <3 ments. 

Significant Working* Condi t'iohs Diabetics taki rig. i hsul in : should be pro- 

^ ' ' , ^ " hibited from workirig bri jobs where shbck 

might be dangerous to themselves or others'. 
■ ' ; , Hazardous situations/ should be avoided, 

especially those likely .to injure the 
extremities by'bruises, cuts, or crush- 
' - " ' irig wburids . Do riot place oh "grave- 

yard^* shift. " - 

^Severity The ex i stance of organ damage' regard- 

* ihg heal irig "mist be evaluated. If ap- 

pl icant takes irisul iri , the relation of 
intake to hours of work must be deter- 
• mined , • 

Fi?)r further information concerning Diabetes, pi ease'^contact the following: 

Arizona Dia^tes Assoc iati on " ^ ; 

555 West^Catalina #14 _ - 

PhoeniXj'^Arizona ' 
274^3514 

Contac t Person : ArlencFraser 



EPILEPSY 



Def in i t i ons 




Epilepsy is a descase marked by temporary- 
loss or impai rmerit of cbnsc ibusness . It 
usually occurs without apparerit cause ^rid 
is gerierally accdmpariied by irivoluritary 
muscular mbvemerits rarigirig from a slight 
twitchirig of the eyelids to a violent 
cbrivul s i ori . Chances or total cure are 
ff slight, but drugs are now contrcilling 
se i zures . Observed se i zures may be a 
mixtur'o of several i 1 Inesses , but 
possibly 90 percent of all seizures of 
epilcp^sy may be placed in one of the 
groups 1 1 sted be i ow^ 

AurM - A :;ensai ion or* plurnomenon thjjt: 
may mar^k \:hi^ ons(*t of an at tack sucli as 
a pf*cul iar smel 1 , t h<? .sound of be I If. 
rinp, inp, bri[»ht: colors fi ashing be- 
T 'jfbre t he eyes , t he i rid i v i diia 1 t Hus be i rig 
iiwarc' of t.he approach of a r.eizur'e. 

11 



Definitions, continued 



Grand Mai - Loss of . cbhsc iousriess ac^ 
cbmpahied by convulsive movements 
during which the person falls, becomes 
rigid, and has spasmodic Jerkirigs of 
the limbs.' This lasts from briie to 
several minutes arid is usually succeed- 
ed by a deep sleep. During this time 
the iridividual may lose cbritrbl of his 
bladder br bbwels. This type of seizure 
is characterized by a siidderi tt^rriing of 
the head , usually to the right , accom- 
panied by a slight cry. 



Petit Mai - Loss of cdnscidUsness for 
abbut 5 to 15 seconds without falling 
or cbriviilsive mdvemerits. ^^Varftifig w 
auras are irif requent . This type o7^ 
seizure is characterized by a hiatus 
at the, conscious level lasting from 
1 to 15 seconds or thereabouts, with^ 
complete r.esumption or preattack status. 

Jac ks onian Seizxxr^s^ — .^fiis is the type 
in which only part of the body jerks 
with only infrequent loss of conscious- 
ness; convaisive movements or burnings 
prickling sensations may begin in the 
hand, or foot and spread upward, con- 
sciousness being retained^ but this 
may develop into an attack of Grarid 
Mai sei zures . 

Psychomotor - These attacks vary arid re- 
semble either Grand or Petit Mai. Therie 
is a psychic disturbance and a marked 
change in the patierit*s behavior, some- 
times accbmpariied by amnesia. 



Clues to flandicap 



Epileptic Equivalent ^ This is character 
ized by the failure of a true seizure to 
break ^through and to rema in submerged , 
but causing sometimes bizzare acts and 
subjective complaints such as severe 
headache, vertigo, etc. 

The applicant may inform us of his condi 
tion. His work story^Say_^be ^potty, 
or long periods of -umemployment may be 
noted. He may make requests for a part- 
time jofe or for certain hours onXy^ He 
may compJain of dizzy Spells, fit>«/, or 
faint i ng f^pel 1 s . Somet imes scars^(wi 1 1 
develop on the scalp or tongue. 

ie 




ERIC 



\2 
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" . ' EVALUATIONS NEEDED" 

significant Physical Activities Avbict precision or criti^cal dexterity 

Related to Work operations. Embti_orial stress and ex- 

treme pressures of product ion may 
^- causeaseizure. Medication may slow 

* ' . " reaction time. 

Significant Working Conditions High places , hazards of moving machinery, 

and the dr i V i ng of motor vehi c 1 es mu\st 
be avoided. 



Severi ty 



When eyaluatihg a victim of epilepsy, 
the f(^l lowi rig factors must be takeri into 
consi derat i on : 



1. The typic of epilepsy 

2. The frequency of the attacl#s 

3. The duration of the' attacks ^ 

4. The time the attack occurs 

5. Whether or not the patijent has 
a warning 

6. Any type of treatment, and the kind 
of medicine taken 

7. Any mental detericiration 

8. ' 



Which physical ^activities and working 
conditions are to be avoided 



For further information concerning Epilepsy, please contact the following: 



Central Ari zona Epi lepsy. Society 
4603 N; 16tff Street Suite G-3 
Phoneix, Ari zona 
279-5721 - 

Contact Person: Jkne Hibbitt. 



EIB - HAB Phoenix 
2125 West Vi limore 
Phoenix, Arizona 
254-7027 \ 

Contact Person : Kc i t h Si 
\ 



[':VE DISOHDERS 



nif irii t 
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Defective vision - I'herc is no hard and 
fas t dc f i ri i t i (in of the phraso "defective 
vision". Gcri^rally, an applicarit woijld 
hot be coded as handicapped unle:ss his 
V i s i on i s corrrL* t ed ofi ly t o 20/70 or- 
W()rse in t he bLtt er^ eye , orj vi r.icui i ^; 
normal w i t h Cor rec t i ori f r^omTID/.'^OO or 
WO r'^u' . An app 1 i can i wt^arM g 1 as.f.es 



EKLC 
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should riot be coded as handicapped if 
his visibri is corrected to anywhere 
riear the ribrmal range of. sight, 

O.D. ~ Abbr. for Latin. Oculiis Dexter- 
right eye 

O.S.— Abbr. for Latin oculus sinister- 

^ left eye 
O.U . Abbr. ^ for Latin oculus uterque- 
each eye 

Albiriism - pi^ribrmal whiteness of skin 
bfteh attended with photophobia, 
tamus 

Bl ihd - Lack or loss of sight^^ 
Blind , i ndustrially ^ vision of 20/120 
or less in better eye with best correct- 
ion _ _ 
Blind, legally - vision of ^20/200 or 
less in better eye with best correct- 
ion i 



Cataract - - an opacity of the- eye^ lens 
or its capsule, 

ehrnn ic conjunctivit i s - inf lainrnatiori 
of the^membrane lining the eyelids and 
CO veering the front of the eyeb^Ell 

I ^— >^ 
Detjached retin a - separatibn bf the 
inner layers of retiria from the pigment 
layers 

Diplopigt - the seeing of single objects 
as double 

Glaucohia - intense presj^ure within the 
eyet^all resulting in hardness of the eye 
arid atrbphy bf the retina 

Iril?is - iriflammation of_the iris^ the 
cbrbred circle a^^otind the pupil / 
marked by abnorraai intolerance tp light, 
contraction of fe^e pupil and discoloration 
of the iris. ^ , 

Myop i a - neap-sigh t^^dness (when 20/200 wbr^se 
without cbrrection, review for correct cbdin| 

RoFrn a - innermost perceptive structure of 
eye formed by expansion of optic rierve 
and covering back portion of eye 

Re t. i n S t i s plgmcnt^sas - h\ercd i ty di sease 
marked by progressive ret.\nal sclerosis 
with pigmentation and atroj^hy, resulting 
in contraction of field of Vision and 
sometimes night blindness 



\ 



Definit ions , continued 



Clues to Handicap 



trachoma - contagious granularinflam- 
mation of the delicate membrane which 
lines the lids and covers the eyeball i . 
A virus disease attended^y the. formation 
of sman elevati ons on the membranes of 
the lids and by a wasting and diminu- 
tion of size, ^car contraction, and de- 
formity of the lids. 



• 1. 
2. 
3- 
4. 
5. 
6. 
7. 



Canes 
Guides 

Guide^dogs % 

Difficulty in getting about 

Eyes that move? involuntarily 

Albinos 

Glasses that change appearance or 
size of eyes 



'A 



EVALUATIONS NEEDED 



S i gri i f i can t Phy sical Activities 
Related to Work 



The fbllbwihg mus-t be taken into con-, 
sideratibn when evaluating ah appl iqant 
with defective vision: Balancing, 
cl imbi rig , stooping; crbUchirig , kneel - 
i'^g » pushing , pul 1 irig , seeing , color 
vision, depth perception, working speed. 
For persons with a detached retina, any 
-heavy lifting .pushing, pulling^ jump- 
ing or sudden movements might cause 
further detachment of the retina. 



The following are to"_ be avoided: dusts 
fumes, lighting, moving objects^ high 
places, flashes , glare , toxic conditions, 
electrical hazards, cramped quarters, 
exposure to bums, explosives, and 
rad i an t e n e rgy . ^--^ 



For albinos, and in the case of iritis, 
excessive light must not be present. 



In cases where tPl^^ applicant has low 
visual acuity, dim lighting should 
be avoided. 



1 



Server i i.y 



1 1 



ERIC 



-For inflammatory cbrid it ibris the 
eye, no toxic poisons, dustr k1^^^ 
infra-red rays should be present. 

For absence of sight in one eye, the 
counselor mU3t check bri i:hc ability 
to gauge distarice. 

When evaluating cases of eye disorders, 
the fdl lowing points should be considered: 

1. What is the nature of the disability? 
15 ^ 



Severity, continued 



2. 

3 

4 



6. 
7. 
8. 



What was the cause? 
, What is the prognosis? 

What are the applicant's visual 

acuity measurements? 

V^hat is the degree to which the 
, field of vision is affected? . 
\^ is depth perception affected? - - - 

Is individual sensitive to toxics?; 
. Has compensation been made , through 

use of Braille, guide dog, or orienta 

tibh? 



' For further information concerning Eye Disorders, please contact the following: 



Phoenix Center for the Blind 
3100 East Roosevelt 
Phoenix , Arizona 
273^-7411_ 

Contact Person: Shirley Strayer 



FRAC-TURES 



Common Fracture Types 



Comp 1 i cat ions 



Clues* to Handicap 



1 



G rpnn.qf.Tck - Fractured oh only one side , 
Tran diverse - Broken straight across 
"^Broken at an angle 
"-Fracture in which bone has been 



twisted apart _ 

Comrnrnnted Bone crushed- into small 

pieces ^ t 

Normally, immobilization aip the passage 
of time heal fractures satf^factorilyr 
Sometimes, complications can arise: 



1 . 

2. 

3. 
4. 
5. 



Gross stiffness resulting, fr^ 

muscle atrophy : j i : . 

Impaired joint function (limi tat iot\^ 
of mbtibri, swelling, etc.) 
Faulty union 
Deformed union 

Infection, such as necrosis or 
osteomyelitis 



Applicant may complainfof stiffness in 
the legs, walk with a limp or have an _ 
abnormal gait. He may also have wasted 
or dwarf legs. The more obvious clues 
wou]d be crutches, use of a cane, leg 
braces or specially constructed shoes. 
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^ ' EyALUATIor^ NEEDED ' ^ - * 

Significant Physical Wtivities Penhahierit residuals must .be evaluated. 

Related to Work as wiell as abilities to bear'weight, j 

exert strength with affected part , iElnd 
^ • thie impact oh all physical mdvements, / 

Significant WoH<ing Conditions Any activi ties as related to both the temporary 

restrict ibris attid any permanent impairment 
iiiUst be taken into cons iderat i on • Joint 
fractures may never l^e pain-free, and re-injury 
can be easy, Avoid re-injury hazards, 

^Severity A major factor in evaluating fractures 

^ is the nature of the fracture and ±he 

i ' prognosis. Duration and severity of ^ 

complication causing non-union. or faulty 
union should be considered, _ As mentioned 
: • above, joint function may be impaired , 

after healing, as well as weight bearing 
' ; and agility. 



HEARING DTSABIf;IT,tES 



*4 



Def i n i t tons 



Hard of hearing - persons ^ith partial 
loss of hearing \|ifter acquiring speech. 
Detfened - total loss of hearing after 



acquiring 
Decibel -v- a unit used to* describe 
intensity of sound ^ 
Hearing aids - mechanical ^devices that- 
amp 1 i f y sburid , worn by the hard of 
•hearing < - 

Merii ere * s Di sease - inf lammat i on. and con^ 
gest ion of semici rcular- canals manifested 
by dizziness and visual , disturbances 
Mixed deafness - deafness caused, by middle 
and Tnn.er ear disease 

Otitis media - chronic inflammation of 

middle ear . - . - 

OtosclernsJ-S- - degenerative disease of 
labyrinth of inner ear 

T i nni ^us - a "ringing, buzzing noise in 
head 

Spmf o 1 rcu 1 ar canal - part, of inner ear 
which controls sense oT balance 



C 1 uos t () Hand i cap 



Some or all of the following may dis- 
tinguish a hearing i mpai red app I i cant : 



EKLC 
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Clues to Handicap^ continued 



!• Presence of Hearing -aid 

2. Using a cupped.* e^r 

3. Turnitlg of the head to listen 

4. Loud or soft speech . 

5. Faulty eriiinciatij^n or prohoUnc iat ion 
' 6. Repetition of requests ^ ^ 

\ 7. Irrelevant answers 

(Close observation of JiloUlh df speaker 



EVALUATIONS NEEDED 



Significant Physical>N^ct ivities 
Related to Work 



SigriifiOani Working Conditions 



Sighi f icarit ac tiviti es such as the 
amount of hearing, speech, ability to 
Use thie telephone and to hear bells 
must be taken into/ consideration; 

Fbr^ Meni ere ' s Disease - be observant of 
amount of bending ^T)alancing , running, 
and walking. ' • 

Following are aspects to. avoid when'^ 
evaluating the hearing impaired person: 



For middle ear deafness - damp, oustide 
cold, and sudden tempera t*ire changes. 



For inner ear deafness - Tioisc, and 
toxi .po i sons . . 

For Tinnitus - Noise and cohfusibp- 



For semic i rcular canal involvement - 
high places. 

For Meniere's Disease - Frequent bending 
or turning of head. 

For mixed deafness - as indicated f(>r 
middle ear above. 



Sever i ty 



Pertinent factors to consider in the 
hearing impaired are: ^ 



1. When was the orisct of the impairment? 

2. What is the progrsosis? 

3t Is a hearing aid; used? How effective 
4. What arc the frj?qucncy of dizzy spells 
-if any? 



Vor fur'Uicr 1 nforlfl^ai 1 on conctrrning Hearing 0 i sab i 1 i 1 1 es , p I case contact, the 
Ko 1 1 (>w j n[> : ^ 

• iieTirir»g- Edueat.-i oh arid Hchab i I i t at. i on .Soc ijety: 

(H .A.R.SJ 
3520 West. Echo I.ane 
• ' Pho(?hix, ^Ari ;^ona .85201 ^ " ' 

. ; t:ont;ac t. Person : John Carpont al 



I 



MENTALLY RETARDED 



Def in i t ion 



Clsfssed as mentally deficient aH^fehos^' 
persons whose intellectual capac^y and - 
mental . processes are below the average 
which is charaterist i c of their normal 
age and social .groUfK liThe usual measure 
of merit al capacity is the Inte 1 1 i g^ence 
Qiirotient, commonly km>*W^' as I. (J., score^^. 
of 100, a cLa ined whenfj the mental -^agc^, and 
the chrbno logical age i s the same , ,n s 
the ' riorn^jDisyal ly cited- 

- - ^ - , ■ --. _ - ■- ' \ 
Thisf^ degree of iritel ligerice defect should 

be specified as ''mi 1 d "moderate , or ^ 
"severe:* ;ih general^ '*mild" >cfcr^5 to 
vocational impairment, as would be ex- 
pected with I.Q.'s of approximately 75- 
80; "moderate" for impairment requiring 
spec ial training and gu i dance as would be 
expected ^ith I.p-'s of about 50-70; 
"severe'-' refers to . i mpa i rment requiring 
cus tod i ai _or - compl e te pro tec t i ve care 
as would be exacted -wi th I .Q . * s below 
50. The degree of defect should be 
estimated from other factors . than merely 
psychological test sicores , namely , con- 
sfderation of cultural, physicaiand 
emo t i onal determinants, as well as school 
vocational, and social effectiveness. 



Clues to Handicap 



4 
.1 



Awkward posture, clumsy movements, de- 
fective coordination , speech defects ; or 
responses that repeat the quest i ons compe I 
attention. Observations of the size and 
shape of the skulls if at all unusual, are 
useful , _also marked congenital malforma- 
tions of the pal ate , jaws or teeth. 
Further suggest i^vo s i gns are var i ous 
deffjrm i t i es of finger's^ ear lobes, or* 
features - more general ly, empty sluggi-sh, 
expressionless faces. I.a.ck of progr'ess 
beyond grade school is also impf)r*t ant , 
or if the applicant at (.(^nded Ungr'aded 
classes or special school?^, or* the ap- 
plicant har. a police or- mental iri>;titu- 
t i on r-ecord . I n t [u* mnj'or* i t y of i n- 
stances, howi-ve t- , the app 1 i can t will have 
no visible i dc^ri t: i f i ca t i on vthic:hi w<)nld 
d i f f e r* f r*om t he !;o-c a 1 1 cd »lo r;m . 
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EVALUATIONS NEEDEP 



S igni f i cantAphysicaT Acl.i vit i es 
Related to Vv'rrrk 



/ 



S if^ 1 f i cant K<)rki ng ■"C<<rd 1 1 i ons 



i 



Sex er-i tv 




The ' 'theory _ i.s. untrue that the mentally 
handicapped- can perform onjy simple re-, 
pepitive. jobs.: Some adjus/ better- on 
the job requiring seve^i^ varied simple 
tasks; Usual ly the* lower the mental age, 
the. closer ^nd the rriore competent ^uper- 
V i s i on i ^r^equ i red . - 

. I- ■ _ ' - - 

y _ 

Particular attenti<^>n must be 
following workii^g conditions 



paid to t^'ic^^ 



ft be 



ex- 



-^1 . Ability to work .wi th , around others 
f) r' a 1 one . . . 

.2. Danger from mechan i ca 1 , e 1 eet r i cal 
or otlTer hazards which may n^l 
understood. *. . ^ . 

3. Excessive work speed which may 
^ ceed the applicapV-^ capacity. 

4. Trainable perso'ns may require . 
shel terec*^ workshop ertipl oyrnent . /) 

Know the I. Q., if it "i's obtainable. 
Assess the applicant's at t i tude^ toward 
work, his ability to answer simple 
quest i ohs , abi 1 i ty _ to t rave 1 al one , 
and his abi/ity if) .verbal i ze . Analyze « 
prior work^behavior, success \n training 
and i nt ^^ersonal. rel at ionsh i p . 



For f(]ivthcr information eoncernrng Mental Retardation, please contact the 
fo 1 1 ow 1 r\\\ : . 



Arizona Assoc i at, i f)ni for Retar-ded p'iti/eru 
5610 S. Central 
Phoen i X , Ar-i Zona 
268-:^200 



r 



> 

j)^.f , J, , t 1 <.ri i:; a ciiseasr mailed Hy d( -^m- rc- ra t i^i 

^ - <H\{urt'\u\\it\ ;-.por':i(l i o pa t oh<\: . t H r < )Ufilit)U t 

the hr'ain or- :.pinal corcJ <»r\h<)thi. M. i - 
: incuraHle, ■ ; I < )W 1 y p r< • .; . i v <■ , hut ;i( an 

I rr'<'fMi I ar- pa( <- and ;ipplioaht m:iy 1 i vr many 
yfMf-;.. Mariy havr prfiod;; of arrr'.tj'd 
- pr^ofM'e'.:. I on . MS a P frc t : : t (h- ajM- jMVijp <*^' 
M) t o S() mo!,t oft rn . 



:!() 



Symptom.s 



/ 



/ Noticable symptorns of MS. are irico-, 
brdinatibn of 1 i mb.s , jerkitig mt)verrieht s 
of the arms or legs, scartping speech, 
or abnormal mental exalta^'ioh- TQm|30r- 
V ary :.attacks of bl indness may c)ccur ^ as 
' well as Nystagmus ,g5Con;tinuou.s rolling 
' ' movement of . the eyeball . / 



EVM.UATIONS NEEDlED 



i 



Significant Ph^ical Activities 



^1 ■ 



■A 



Estimations of activities musi-be ^ ^ 
in relation to symp^torriso': 

Fbr^vision - the abi 1 i ty- t <::> focUs anci* 
V -use-; vision for a period of lime- 

Fur legs - the abi 1 1 ty t(9 wai k , sta(hd , 
■-^ etc . ' ^ r. • 



significant Working Conditions 
Sever i t.y 



For arms^ atid" hailds ^ THe ability to frngcr, 
handle, grasp, or drive 

Avoid Hazardous s i tuat' i ons. . for .^U)w • 



m()Ving persons. 



Those s igni f i cant' aspect s .of the appli- 
cant * ;s cond i t i,on must be cons i dered.: 



3. 
4. 

5. 



The extent of bcnvel and^bladdcr ^ ._ ; 

cont r'ol . * ' ' : \^ . , 

Extent of the disability, any v^i'ri- ^ ' ';' 

ability from day to day, and fatigue 

f ac tors. . ^ 

the prognosis ^ 

The physical ac t i v i t j es and W(*rking^ . 

cond it ions tr) be avoided , , / 

Whether physj cal , emot i onal or' 

vocat- i ona 1 rehab i 1 i t a t i oh lias been ^pcrfof^cd 



Vi,r fur-tfir-r i ri fo r-rna t i . <:(.)rK-cr^rj i rig Mu 1 t i p 1 e ,Sc 1 e ros i s , please contact, the fol.Njwing: 

Nil t i ona I : Mti 1 t J p 1 Jm: 1 e eo^; i s 
' :'r> Fast t at a 1 i ria 

I*fif x-n i X , Aj' 1 zona 8f>0 1 
:!77-744l 

Cont ae t P(' r-son : I{u t H I.ee 



NERVE .ROOT 'cOMP.ftES^rON AND LOW BACK PAIN SYNDROME 



Def in i t iori 



G a vises 



; Nerve root cOmprest^ion i_s a syndrome 

caused: by compression of any of the 
J rierves leading from tKe spinal column. 

1, ■ ' , ■ 

title re are vjrrious causes of nerve. 
compces^i on ; \f ractures ^ i nfcctions , . 
" cancer . 'congeni tal ma 1 format i on , trauma 
ami most commonly, herni?ated disc. ^ 



ClucK t o .Hand i cap 



4{isUorv' 



PatienjLs with herniated 
back paid wh ich _r.^sul ts 
bt*ar wpight, .difficulty 

* 1 imi tat ion of movement . 

" .^rras or. le^s m^y result. 

^^3ack pain \fiitft urination 
*srree^ing. ■ . 



di scs experience 
in inhibit ity to: 
in walking , and 
Numbness in -I^; 
There "may be > 
defecation or 



It shoijl.d be 
the onset .of 
.through Work 
is needed as 



ascertained whether or riot 
this condition has /B^en 
or rion-wrrfk^ knowledge 
ti) whether a myelogi*am has 



been performed, or if surgery 



EVALUAtTONS NEEDED 



1 s .pendi ng. 



Si^ruTicant. f'liy;UcaI ' Act.iv i ties 
Uv 1 nt ed f <) U'oT'k . 



Si pji i f i cant Wor^k i ng L'ond i t i on: 



*>fv<.' r i t y 



The abilities to lift, walk, sJU st^nd, 
p^Ush, pull, squat, crawl, etc., all 
correlate to the presence of a herniated 
.disc or the residual effects after surgery 
Applicants comnionly require only mini-'^ 
mum liftirig, no prolonged walking, stand- 
ing or sitting, and no bending of affected 
spinal area. They require frequent ^ 
change of pos i t i ons . 

» \ 
Arthritis may deve 1 op , and the h^<^d mSy 
arise to avoid cold and wet. situations, 
He-jnjury hazards such as.'wet or slippery 
floors, awkward or bulky material hand- 
ling nerd t.o be avoided. Mechanical 
liazards may be significant if pat ient 
if, takinpj sid(^-cfrect pr-oducing drugs; 

Common treatment for d i s(' pr*ob 1 ems is 
hfJdr'cst arid/or> t rac: t i on , -hc^at , pain re- 
l<MV(;r':., and ';iir'g<'ry in :;('V('rt' car.es. 



Drug use indicate:; t lie 1 ve 1 o H pa i ri of ^ 
IIk; ';i[)pl 1 cant . The ah M i t y t o ^copV^^x r'< h 
arui t o I era t c pa i ii i ^-^'^ ^ ^ ^-'^ ^ I'V- 
crn[) 1 oyrncnt or training, attempt*-.. 



t j 



For* further inf^fcation concerning Nerve Roots and Lower Back Pain 
"Syndrome, pleas^contact the following: 

Tempe Center for Physical Handicapped 
1155 West 23rd Street #8- 
Tempe, Arizona 
968-7477 . 
Contact^Person : Carla Cohen 
Keith Miller 




NEUROMUSCULAR .DISORDERS 



Definitions 



Ehcephal i tis - ah infection of the brain 
The cause is unknown and it affects both 
ypung and old. Less than 20% of persons 
show permanent ill results. (This often 
winds tip as Parkinson* s Disease. When 
you see a person iii the young or middle 

g^^oup with Parkinson's Disease, it 
has probably followed sui attach of En- 
cephalitis. ) - 



Parkinson's Disease - often called 

-- - _ - - _ - ^ 

shaking palsy.** This is usually a 
dis;ease of late life, progressive in 
character arid marked by a mask-life^ 
facial .appearance, tremors, slowing of 
-vblnintary movements, a tendency to 
walk quickly, piecurliar pasture an(i ^ 
muscula^ weakness, ' ^ " * ^ 

Muscular D ystrophy - This is a progress- 
ive atrophy of muscles with no discover- 
able: lesion of the spinal cord. 

Muscular Atrx^hy — This is a wasting 
away of muscular tissue due- to changes 
in the muscle. 



clues to Handicap 



The presence of tics, spasms, jerks, 
tremors, clamping jaws, rigidity, are 
common observations. There may be a 
presence of spindly arms and legs, and 
the patient may experience involumtary^.^-^ 
eye movements, or suffer from sudden 
sleeping attacks . 



EVALUATIONS NEEDED 



Significant Physical Activities 
Related to Work 



Define lifting, standings dexterity and 
walking limits of the applicant, as well 
as all other activities affecting the 
disabled part. 

23 



significant Working Conditions 



Jobs with great: speed or w.th special 
hazards for a slow rhoyi^rig ])ersdri must 
be avoided. This individual may heed 
the type of work riot requiring steady 
attendance arid hours. 
Note: There is riot gerieralized work 
1 imi tat iori for post-encephal i ti s since 
the residual effects vary widely depend- 
ing upon the extent of the disease. 



Severity 



These aspects must be taken into cori-r 
sideration: 



1* 



2. 



What i_s the: f requency of total dis- 
ability^ or bed rest? 
What have the efforts been at re.- 
habil i tat ion and therapy? 
Has a physician imposed limits to 
activity^ resulting in a sheltered 
workshop work tryout? 



For further information concernirig Neuromuscular Disorders, please contact 
the following: " - 

Crippled' Childrems. Hospital 
200 North Curry Road 
if Tempe j Arizona .^^281 

244^9471 _ ^ 
- ' Contact Person: Paul Kearney 



ORTHOPEDIC DISORDERS OF LUMBAR SPINE 



Definitions 



CUues to Handicap 



T^nmbar - pertaining to the lower back 

.S^nrnrf iac - the joint at the junction 
of the spine and pelvis 

Abnormal curvature of the spinal column 
frequently due to tuberculosis conunonly 
called Pott's Disease: 

Scoliosis ( sideways ) 
Kyphosis (hunchback) 
Lordosis (opposite of hunchback) 

There may be abnormal spinal curves_-^^ 
present, the shoulders may be elevated 
or lowered, and there may be a promin- 
ence of We hip. A difference in the 
length of the legs, as well as an un- 
usual stature or posture may be ob- 
served i The patient may have the use 
of a brace on the trunk- 
24 9Q 
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EVALUATIONS NEEDED 



!igr|ific 



Sigfj(i f icaht Physicial Activities 
Relited toj^rk - - 



Significant Working Conditions 



Severity 



It must be estimated exactly how long 
arid how iritensively the ajDplicant cari 
perform the following activities with 
put undue fatigue: standing j sittings 
liftings carrying j pushing ^ pulling^ 
throwing i walking j Jumping ^ runnings 
balancings turning j stooping ^ crouch-^ 
ing, kneeling, climbing and reaching. 

Evaluate the presence of cramped 
quarters, vibration, sudden tempera- 
ture changes, dampness and humidity, 
as these may have to be avoided. 

The following points must be ascer- 
tained: 



A description of the condition, 
and the cause 

Any medication or therapy that is 
used 

When the date of the onset was 

What the prognosis is ^ 

What the appliances used are, if 

any 

What is the degree of pain and/or 
restriction? 



For further information concerning Orthopedic Disorders of Lumbar Spine, please 
contact the following: 

* Perry Rehabilitation 

3146 East Windsor 
Phoenix, Arizona 85008 
956-0400 

Contact Person: Ray Lambert 
Bonnie Vatz 



Crippled Childrens Hospital 
200 North Curry Road 
Tempe i Arizona 85281 
244-9471 

Contact Person: Paul Kearney 
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PARAPLEGIA 



Def ini t ion 



Clues to Handicap 



Parapliegia: is the paralysis bf the. 
legs and lower part of the body. 

A paralysis of the limbs would be 
obvious, especially with the use 
of crutches or a wheelchair. 



EVALUATIONS NEEDED 



S igrii f icaht Physi cal Activities 
Related to Work. 



Evaluate, in relation to occupation, 
the following: 



significant Working Conditions 



Severity 



For Arms - feeling, fingering, handling, 
pushing, pulling, reaching, lifting, 
carrying, and throwing. 

For Legs - Walking, jumping, runnings 
kneeling, standing, and <^ouching. 

For Trunk - if not centralized in the 
limb Si it may affect the entire body. 
If this condition prevails, analysis 
must be made of all activities affect- 
ing the part. The ability to walk on 
crutches, manipulation bf a wheel chair, 
and the method bf transportation must 
be ascertained . 

A Ipace for a wheelchair, parking a 
car^ arid toilet facilities must be 
available fb** the Paraplegic. Pressure 
or work, damjpness , wetness , high speed - 
or an occupatibri that involves often--- 
repeated mbtibh bf the particular part 
"of the body involved must be avoided, 

1. What is the description of the^ 
residual effects ^bladder control? 

2. What are the physicai_activities 
and working conditions to be 
avoided? ■ ^ _ _ 

3. ^ Has rehabilitation been p^formed - 

physical, emotional or vocational? 



For further information concerning Paraplegia, ^please contact the following: 



Perry Rehabili tatibri 
3146 East Windsor 
Phoenix, Arizona 85008 
956^400. ^ 
Contact Person: Ray Lambert 
Bonnie Vatz 
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PSYCHONEUROSIS 



Definitions 



Psychdileurbsis is a broad term used to 
describe effldtibnal distrubahces that do 
not interftskt9>^i th an appreciation 
of what is real i 



Psychoneurdsi s may be characterized by 
lack of energy, easy mental and physi- 
cal fatigability, feelings of pressure 
or tightness in head and neck, or the 
spine, various stomach complaints, 
often low blood pressure, and generally 
reduced vigor without initiative or 
capacity for exertion. 



Psychoneurosis. may also be characterized 
by intense fears thatare vague ^feel- 
ings of impending death , dread of serious 
disease or insanity or other fears , as- 
sociated with palpitations of the heart, 
giddiness, mausea, diarrhea, trembling, 
faintness , etc - , ' 



/ 



Clues to Handicap 



There may be an intense preoccupation 
with bodily organs, with obsessions of 
organ disease, having conviction of 
disease: without supporting physical 
and/or laboratory fihSirigs^ but with ^ 
all normal bidily sensations noticed, 
magnified and interpreted as evidence 
of serious disease. Sometimes paraly- 
sis, blindness, sei zur^s , etc . , may 
be of psychdrieurbt ic origin. 

Psychdneurdsis may also be ^aracter- 
ized by intense indecision, cdunting and 
tdUching cdmpul siidns , elabdriate rituals 
df Idng standing, obsessional fears of 
"gding crazyV of doing something terri- 
ble such as killing a loved one, or of 
doing something repulsive and/or em- 
barrassing. 
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Sometimes it is characterized by various 
so-called psychosomatic obsessions such 
as heart disturbances without organic 
basis peptic ui cer , elevated biood 
pressure^ thyroid conditions, gastro- 
intestinal conditions , bronchial asthma , 
^certain. skin conditions, some cases of 
diabetes, etc. 

Appi icant may usually timid, frightened 
and ineffectual, reacting easily to 
expectation df demand dn him with an- 
xiety arid disdrgariizatidri of logical 
thirikirig. Applicant may be found to be 
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clues to Handicap, continued 



\ 



•strongly attached in a dependent i cling- 
ing fashion to' one or more strong 
figures - parent sibling, husband, 
wife^_ employer, sometimes petulant and 
demanding of help, protection andver- ^ 
bal assurance, expecting always for__ 
someone to take careiof him; AppliMnt 
may be suspicious, havea close-watch- 
ing attitude, inclination to blame others, 
talk of perpetual bad breaks, of dis- 
crimination against him by others. He 
is likely to watch the cofinselor'g every 
move, especially his recording of data, 
and may ask qu^tions indicating sus- 
piciousness. Applicant may stammer or 
may have evidence of a tic. In the 

majority of iristah^ces, however, the 

applicant may have no visible identifi- 
cation which would differ from the so- 
called norm. 



EVALUATIONS NEEDED 



Significanjb Physical Activities 
Related to Work 



Identify those iactivities which applicant 
says he cannot tolerate —phobias, func- 
tional bver-T.ay. 



Significant Working Conditions 



Avoid those conditions which applicant 
says upset him. 



Severi ty 



Secure a medical/psychiatrib diagnosis.' 
Record what conditions are suitable and 
what factors are to be avoided from 
counselee's self-assessment: 



, i_ 



Does he like workin^g along? _ 
Does he like working with others? 
Does he like working around things? 
Canhe work in_ noisy surroundings? 
Does he like working inside? 
Does he like working under strict super- 
vision? 1 _ 
Can he work under pressure? Under ten- 
sion? 

C^ he accept responsibility for decis- 
ions? 

Can he manage his own finances? 

is counselee; in psychological therapy? 

What is the duration of his condition? 



For further -information concerning Psychoneurbsis , please contact the following: 



tri-City Mental Heal th 
iVoo S. pobson Road 
Mefea, Arizona 85202 
1^834-1411 

Cbiftact Person: Barry ^Richards 
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RHEUMATIC HEART DISEASE 



Definition 



Sjmiptoms 



Treatment 



Rheumatic heart diseaise is permanent 
heart damage caused by rheumatic fever. 
The most cominon damage is to the mitral 
or aortic valves. ^ 

1. Heart murmurs 

2 . Enlargements of the heart 

3. Arrhythmia 

4. Congestive heart failure 

5. EDG abnormalities 

6. Abnormalities of chest Xrray 

1. Reduce activity 

2. Attempt to control arrhythmia 

3. Have surgery for valve rep^r 

4. Treatment of congestive heart 
failure 



EVALUATIONS NEEDED 



Significant Physical Activities 
Related to Work 



Significant Working Conditions 
Severity y 



These activities are as defined by the 
V attending physician and as experienced 
' oh a daily basis, by the counselee. 

\^ Rheumatic heart disease may require 
the applicant to perform sedentary 



work if the impairments are severe. 

1. Is congestive heart failure present 

2. Does exertion cause chest pain? 

3. Carl the pain be relieved by nitro- 
glycerinfe? ' 

4. Does the cbunselee complain of ex- 
haustion and fatigue? 

5. Are ther<^ any* signs of heart block 
or arrhythmia? 

6. t^at is the American Heart Associa- 
tioi] of a functional and thera- 
peutic heart? 



For further information concerning Rheumatic Heart Disease, please contact th 
following: 



Ameri can Heart Association . 
1445 East Thomas Road 
Phoenix, Arizona 
277-4846 

Contact Person : Janel Hasten 



SPEECH DISORDER 



Def ini ti ons 

/ 



Speech impai rrrierits have been defined as 
"any speech characteristics which Un- 
favorable divert the attention of the 
listener from thie speech of the speaker.*' 
Speech impairments may arise from or- 
ganic or emotional causes. 

Cleft palate - a congenital opening in 
the roof/ of the mcmth 



Clues to Handicap 



E-sophogcal s^pgj^ch - voice emitted from the 
c^;ophagus without the use of the iarnyz 

Harel ip - a congenital cleft in one ,or 
both 1 ips 

f^aryngc^ctnpiy — the remcwal of the larnyx 

S tp'tt^eJ^jjtg^ — a repetition or hesitance 

i n speech ,^ - . 

/ 

Tracheotomy - an abnormal opening in the 
trachea or windpipe 

1. Inability to utter sound 

2. Stuttering 

3. Use of artificial larhyz 

4. Hollow voices of esophogeal speech 
users 



EVALUATIONS NEEDED 



Significant Physical Activities 
Related to Work 

Significant Working Conditions 

■ ( 



For stutterers, avoid activities which 
are 1 ikely to cause tension. -~ ^ 

The foil bwi rig to be avoi< 

For dancer of the Iarnyz and^ trache(>t- 
omy patients - dust, fumes,/ and toxic 
vapors 

----- ' 

For cleft palate - dampness, cold, tem- 
perature changes, toxic poisons, dust 



Severi t^ 



For stuttering and stammering - ex- 
cessive work speed and situations 
likely to cause tensions 

The nature of the d i sabi 1 i ty _and a 
description of the speech*. def ect are 
qualities to be evaluated. ^ 
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For further information concerning Speecfi Disorders, please contact the following 



Gompers Rehabilitation 
7211 North 7th Street 
Phoenix, Arizona 85(320 
943-3484 

Contact Person: Monica Baird 



VASCULAR DISEASE, HYPERTENSIVE 



Definition 



Symptdms 



Hypertension is a disease characterized 
by elevated blood pressure. Diastqlic 
h3^ertension j with which we Will bo 
concerned, is the result of const ri^c- 
tion of various arterioles. 



1. Eye Hieminbrrhage or exudates 

2. Diastolic pressure greater than 
100 mm HG (even occasionally) 

3. Dizziness, nervousness, palpitation 
4 • Insomnia , blackouts 

5, Enlarged heart 

y 6. Angina pectoris 

/ 7, Dyspnea (shortness of breath) 

. . _( ^ 

EVAtUATiONS NEEDED - 



Significant Physical Activities 
Related to Work 



Significant Working Conditions 



These activities must be restricted 
as per conselee tolerance i It may 
be required to reduce exertion to light 
and sedentary work only. 

Extreme heat and haza^s must be avoided, 
and diet and medication must be maintained. 



Severity 



Hyp^^t^hsioh becomes critical when itv 
begins to affect main organs. The ^ 
organs most commonly affected a re _ the 
heart, brain; kidneys ^ eyes^ and large 
arterial blood vessels. . Hypertension 
can cause congestive heart failure, 
angina pectoris or evenfeart attack. 
It can cause a cerebral hemorrhage (or 
strol^^) in the brain. It can also 
cause chronic renal arteribler damage 
« in the kidney, reducing kidney function. 

For further information concerning Vascular Diiseases and h^ertepsive , please 
contact the following: 



American Heart Association 
1445 East Thomas Road ^ 
Phbehixi Arizona k^S 
.11 



For further inforaatd^n; continued 



277-4846 

Contact Person: Janel Hasten 
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^NOUS INSUFFICIENCY OF LOWER ESTREMITIES ( CHRONIC) 



pef ini tions 



Causes 



Symptoms of Varicose Veins 



Complications 



Treatment 



Symptoms of Thrombophlebitis 



Compl ications 



Thrombophlc 



- Inflammation) of the 



vein wall due to the presence ^ao* a blood 
clot ^ ^ 



Veins - Abnormally ienghtened. 



dialated ,ysacculated veins, usually in 
the leg % 



Venous insufficiencies are generally 
caused by either varicose viens or 
thrombophlebitis • 

1, Tenseness,^ burning or itching of 
the skin in the affected area 

2, Heaviness or cramping in the calf 
3- Swoll^eni tortuous^ bj^uish veins 
4, Edema of the leg 

Various complications may arise from 
varicose veins. Irritation arid malnu- 
trition of the skin may bc^jUr due to 
stagnation of ^blood iri the veins. 
This cah develop into skin ulcers. 
Severely swoLlen viens may actually 
* rupture . 

VariiQbse veiris are either removed by 
vein ligation, or given relief through 
external elastic support. 



1. "^Swelling in the involved area 

2. Impaired crrcuiation 

3 . Ischemia 

4. Edema 

The most dangerous complication of 
thrombophlebitis is the chance of 
-embolization. This -occurs when the 
^M'ot, or thrombus, becomes dislodged 
from the vein wall and moves to the 
heart or lungs, causing serious dam- 
age or even death. 
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EVAi.UATIONS^ NEEDED 

Significant Physical Activities ^ Standing and walking must be limited^ 
Related to Work There can be no continuoas sitting- 

^ with legs down - applicant may need 

to elevate the feet. Exertion mast 
* . be reduced to light work. Obesity 

should be reduced , i f present . 

These should be compat. i bl e with phys i - 
, cal capacities. The 'appl i cant may have 
t imes off work dur i ng acute cp i sodes 
and med i cat ion • Blood th i nn i ng drugs 
i ncrease the danger in cu ts and bru i ses , 
s(j avo i'd empl oytnent in wh ich these are 
hazards, 

!• Wha^ is the nature. of the ilLnvss? 

2. What is the extent of the di sabi 1 i ty,? * 

3. Is it still progressing? 

4. Whajt are the physical activities 
aad working conditions to be avoided. 

F<>r fyrther infonnation concerning Venous -Tnsuffi ciency of Lower Estremities, 
please contact the fol louring: 

American Heart Association 

1445 East Thomas R()ad ' 

Phoenix, Arizona 

277-4846 

Contact Person: Janel Hasten 



Sevepi ty 



SAMPLE JOB ANAtYSiS 
VOCATIONAL SURVEY AND PHYSieAt DEMANDS 
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VOCATIONAfc SURVEY AND PHYSICAL DEMANDS FORM 

The following section introduces the Vocational Survey and Physical Belnand 
Form. The Vocational Survey arid Physical Den\ahds Form is presented here - 
with two case examples and how one counselor chose to use the instrument. 
There are, of counsel many ways to approach the use of this Form and 
bur attempt here i^e only to introduce it as one technical 'aide that has 
been -fot^nd helpful many counselors. 

Case *h.i story s of two hypothetical students with different disabilities 
are p^resehted along with the counselors approach to the career heeds of f'^ 
these stu^ents^ The Vocational Survey and Physical Demands Form is then 
used with each student evaluating a potential job sight.' 



\ 
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PROCESS FOI.LDWED BY SCHDOK COUNSELOR LEADING TO COMPLETION OF THE VOCATIONAL 

Purvey and physical demands and working conditions form for the following 

CASE histories OF GEORGE L. AND RAUL M . 

I. Work wi^h student to determine interests, abilities, 
career choice, etc, ' . 



2 . Di scUss student wi th a Vbcat i orial Rehab i 1 i tat i on cburisel or 
to reach tentative specific jdb^ student can search for. 
Further evaluation by Vocational Rehabi 1 i tat ion m^y be 
recommended prior to pinpointing specif ic jobs to consider. 

3. R;ftiiife tentative decision for Jobs for which the student 
i-s qual i f ied. ^ 

. . . . . * _. • . . 

4. Have student contact employer for interview. Brief student a 
in how to complete the Vbcat ibhal SUryeiy and Physical Demands 

and Wbrking Cbriditibns Fbrm. A blank cbpy is prbvided on 
page which may be reproduced for student -Use. 



*- The following process was used by counselors in considering potential 
employment for George L. and Raul M.: 

Example #1: George L. (Paraplegic) • ~ - 

a. Vocational evaluation in t2th grade by Vocational Rehabilitation. 

b. Determine whether student has potential for further specif ic. 
training prior to entering employment market. * 

c. . Training agency — e.g. , career school, junior college, etc. 

d. Sales probably out due to puti3 ic reaction at present time. 

Cash registers usually to high. 
_ . .: 

f. i.ook for a : "s i t.-down"' job with 1 imi ted mbbi 1 i ty ; e.g. ^ clerical 
areas, social ' services fietd (welfare intake, food stamp worker), 
ordertaker ^ _d i spatcher , inventory control with several bookkeeping 
courses, office w<r)rk with some typing),. 

g. Job must bcf architecturally barrier free. . 

h. .lob must not demand training past high school at present time, 
if entity level in labor market is at that level. 



EXAMPLE # 1 

NAME: George L. 

NATURE OF HANDICAP: Paraplegic 

George L. , a 17-year bid male with no work history 'had completed his 
junior year of high school with no specific vocational preparation. 
Academically, he was functioning at the iith grade level in reading 
and math and the 9th grade level in spelling. 

He lives with his natural parents who are of average intelligence, 

but economically disadvantaged. They are very supportive and see 

his^as able to funct ion .j^^ ah independent adult. He compensates for 

his physical disabilities by socializing constructively and ^intaining long 

term friendships. Leadership qualities %ive been evidenced throughout 

his school history. / 

r 

Intelligence testing performed by the school psychologist indicated that he 

performed in approximately the 50th percentile on the verbal portion of 

the Wechsler Intelligence Test for Children-Revised (WISC-R) and the 30th 

percentik on the ^^formaricP port ion of the WISC-R. Emotionally, George - 

L. appeared to be very stable. 

George L. is wheel chair-bou^ and does not; have control of bowels and 
bladder, but does use the colostomy and catheter. 
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EXAMPLE #2 t 



NAME: Raul M» 

NATURE OF HANDICAP: ^Learning Disabled 

Raul M., a 16-year old Mexican-American bilingual male, dropped out of school 
at the end of the 10th grade. He has a perceptual handicap which limited, 
formal learning. School test data indicated that he was functioning in 
spelling at the 4th. grade ievel , reading and math at the 8th grade level^. 

Socially, he came from a laboring family where masculine work is of 
paramount importance. On the Wechsler Intelligence Scale for Children-^ 
Revised (WISC-R) , he ranged from the 16th to the 50th percentile. He 
scored in the average range on the performance portion of the test an^ 
below average on the verbal part. > 

His impairment is in his inability to integrate symbolic learning. He 
can handle concrete ideas, but not abstract ideas presented verbally. 
He learns by seeing and observing (modeling behavior). He is competitive 
an4:has a good memory for tasks once learned. 



Raul M. was expected to take on responsibilities of a wage earner at 

age. Emotional ly, he is disturbed because of his inab^irty 
to accept the world around/ him. When he doesn't trust people, a)W-__ 
when he doesn't understand his envirownent , he becomes easily angry and 
defensive. 
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Example #2: Raul M. (Learning Disabled) ^ 

a- Supervisor understand the problem,. LD students need someone 

like a vocational rehavilitatioh counselor to explain things to. 
the supervisor, 

b. Learning must be concrete. He must be shown how to do the job, f 
not told verbally or asked to read directions. ^ 

c. Bilingualism of the student^ is an asset, 

d. Give student successes in gmall steps ^ building to larges steps 
so he can develop self-confidence (key to many emotional probleffls) 

e. Can check automotive repair and maintenance businesses, auto 
parts stores, etc, _ 



"mtim survlI m mm liXi and worlI.g couDiiicns fc:^^ 



DOT Tltle_^ 

Nam of Busih?SS Sontry fpntpr Wp<;t 



Establishment Job Title Telex Operator 



Occupa-tional Cede 



Nature.bf Business insurance 



■Address 9501 SHra RIvH. Srntt.ri.le. Av\7m, 



Total Noi of Employees 700 



Total No. of Employees this DOT Titie. 



Sie eode. 
6ED- 



SVP- 



pOfl OESCRIPTIOtI ' I 

Must type accurately at least 40 words per mkute. Ability to read handwriting and work independently 

a niust. Codd'huDian relation skills, as contact with technical people is necessaiy. Entire complex 
of- buildiilGs acce s sible to- parapl€g-i€--froin parlari^4et-to-pestTOb!n&i - • 



JJtandingO %' 

_X_Slttlhg 90 % 

0 Lifting lbs. 
"^Carrying 

0 " 



A 



Tejinbing 
"Glancing 

-0- 



ibs. 
lbs. 
lbs. 



"Oa 



Ing (typing) 

0 Feeling . 

X Talking (Conintunication with 
' X Hearing technical people) 
X Seeing 
l_Close Work 

jO— Depth Perception 

Accommodation 
-0-jEolor Vision 



-a - 



-:; it-*Peripheral Vision 
-X-><otV.ing Speed (Above average 

Other pressure) 



WORKING CONDITIONS 



% 

TOutside % 
—aixtreoe Gold 
— Q-Extreme Heat- 

0 So^en Teap. Cfanges 
-dJtet ind/or Htild 
Tbry 

— OJIoise afid/or Vibration 
0 ffezards 
0 W echanical 
0 Electrical '■ 
T'iurns . 
Tlxpioslves 
"T'Radiant Energy 
3l0ther 
0 Atmospheric Conditions 



JL 



QRies 
dors 



gists 
^^ses , 
-0^ Dtists 

p Poor Ventilation 
.0 Other . 
y ffort:s Alone (?5'yi of time) 
T'lTorlis With Others (25?^ of Time 
X tforl:s Around Oth?rs 
Dthrr 



SUilATIDN 

Occupationaiiy 
Significant -_ 

Busy desLmessages must 
go out cnrrectiy . Accuracy 
extremely important. 



Riysical 
Demands 



Light Duty, 



Conditions 

Career. advancement possibl-e. 
Excellent Educational facil- 
ities for those, seeking advan|;e 
ment. Beautiful surroundings 
Advanced manageincnt practices 
for human benefits. 
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Firm Hcpresent-ttve- 



Title 



^. ______ _ _ _ _ _ _ . . V 

Job Analysis for Student in Example jji (r.eorge L. - Paraplegic Handicap-) 



1)01 ttti« , EstabUshnient Job Title Automobile Mechanics Helper , Occupational Ccde^ 

jiim of BSS5 -- SYZ Automntiv e --- - Atidres.S _990 E. Greenwi j y rasa-CranHp: AHynna 

*H3tur« of BuslnessSmallij ' 



total No. of Employaes 



-1 



lir-and-maintenence busines s. 

Total No. of 6iipioyees this M Title. 



SIC Code 
GED 



SVP 



POfl DESCRIPTIOtI 

Assistant to owner/chief mechanic. Duties include rotating tires, lUbe and oil care needing 
such servicing. Learns auto mechanics as the ownej has time to show him the procudures. 



^ 0 



-^(-S tanding, gq^ 
_jjfelking ia$ 

X^ltting V(j% 
-X Lifting 50 lbs, 

X Carrying, 25 lbs. 

X Pushing 100 lbs. 

X P ulling 100 lbs. 



g Balancing 
X Stooping 
^ineeling 
^Crouching 
^Graaling 
JLR eaching 
JLianditng 
"Dingertng 
"TFeiiing 



-X 
X 

X See 

X Close Moric 
Q Depth Perception 
0 Accommodation 
"" "' lor Vision ' 



-J-Periteal Vision 
JlorHng Speed 

Jthor 



WORKING CONDITIONS 



_ynside'_ 90 % 
-XOutside 18 % 

0 Extreme Cold . ' 
-j-Extrcme Heat- 
^(-Sudden Temp. Changes 

D^Wet and/or Huiiild 



X Noise and/or Vibration 

X Hazards 

X Wechanical 

X Electrical 

X B urns 

X Explosivls 

0 Radiant Energy 



_ytinosphcric Conditions 
^-Fumes 
'^dors 

.-Q-JiatS 

Dusts 
X Poor Ventilation 
^ Other 
0 ffort's Alone 
pf/or[:s With Others 
Xt'/orks Around Others 
Oth^r * 



SU>mT:QN 

Occupationally' 
Significant: 
Characteristics 

Not a high pressure estab- 
iishment. Ownep^has patience 
to teach tasks in small se- 
quence to build success. 

Physical 
Demands 

Variable - light to heavy 
work 



Working 

Condttiins 

Opportunity tn learn auto 
mechanics under low pressure 
Can move to fas I paced auto 
agency if speed and skills 
develop to thai level. 
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Analyst- 



Firn Rcpresent-ii?e / 



Title- 



Job Analysis fnr^ ^tndent in Example k (Raul M. - Learning Disabled Handicap) 



TEST AND' EVAtUA^-TONS 



ERIC 



EVALUATION 



^ The thoroughness of the testing program will be 
limited by such factors as time alloted for testing, 
the limitations of the examiner, the money alloted for 
testing, along with limitations placed on the examiner 
by the administration. 

The use of any test should be at the discretion of 
those_who are in direct contact with the individuals to 
betested^ It is important that tests be selected to 
fit the students and be of value in training and place- 
vinent. Placement should not_be limited to testing only 
(since a thorough interview can give the counselor much 
more information. 

it should be remembered that a^ny evaluation pr&cess 
is only as good as .the evaiuator. Th^evaiuator is the 
prime mover in the process. ^ . 

The computerized vocational employment application 
appears in Appendix A. The counselor is ehcouraged to 
become familiar with this form due to its, importance as 
a pre-employment procedure. 
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JOB ANALYSIS APPROACH 



Many sources are available to assist the student in determining 
career choices. In a job analysis type approach, the counselor/ 
teacher tries to match a series of task requirements with a person 
who .i«s known to have ability to perform or learn them. 

Some sources available are: 

BOOKS 



1. Dictionary of Occupational Titles. » 

2. 'Occupational Outlook Handbook. 

3. Selected Characteristics of Occupations. 



COMPUTER 



1. Guidance Information System. '(Time Sharing) 



i 
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SUGGESTED LIBRARY MATERIALS 



1 . Dictionary of Occupational 
^966 

t 

2. Selected Characteristics of Occupations , Bureau of tabor 
statistics, 1974 

3. Occupational Ou 1 1 ook Handbook i 

Tests and Measurements fbr X?^ ocat ional Evaluators, 'Materials 
Center, School of Educationi University of 
Stout, Menomonie, Wisconsin 

5. Client Rating Instruments for Use in Vocational Rehabilitation 
Agencf es , Materials Development Cehter, School of Education, 
University of Wisconsin - Stout, Mehombriie , Wisconsin,' 

6 . Suggested Publ icat ions for Developing, an Agency Library on 
Work Evaluation and Work^ Adjustment , Materials Development 

^ Center^ School of Education^ University of Wisconsin - 
Stout, Menomonie, Wisconsin- 



Title^, Burea'u of Employment Secari 



evelbpment 
Wisconsin - 



4 
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EVALUATION i 
AREA ^^^^^^ 



TEST 



PrRPCSE 



^orld of Work 



1 Feedback to students 
kT'hcerning career 



! \ocaiional training 
, ' notentiaK and 

per.^onal woi k 
' >atisfiers 

Pictare interc^^t • Help? invest i|^le 
Hxploration Vocational Interest 
Surcey ^ \ 

(pjls.)' !• 



wide Range 
Opinion Test-, 

(w.r.o.t;) 



iVnvi'k|es information 
concerning vocat lonal 
intere-t and job 
aptitudes, Results 
le||J to job clusters 



Combines 4. factors 
including 'current 
plans. and educational 
progress, -interests, 
aptitudes and personality 
Results - areas of 
potential career success 

A visual nonreading for- 
mat, Slide presentation 
witfc audio tape, ties 
infciith_13 career areas_ 
Qtiilized in Occupational 
O.utlook Handbook. 



Non-verbal picture:. * 
interest . Can be ^ 
aifeinistered in a 
group or individual ly 
iiiaybe hand or^ 
machine scored 



SPECIAL CQNSIDEH^TIQNS 

Untimed although i: 
usually takes h^ss 
than 3 hijurs. '^lay 
not be appropriate for 
low reading h^^rls ^ 



Can be adininistpred 
individual ly or in a 
large group, Can be 
'^self scored". Takes 
about 40 nijnute^ 



Usually takes less 
than 45 iiiinutes 
Suited f(# low 
literate levels. 



Recently developed by 
Dr. Ripley at ASC, I'sed 
in Tcnipe Di.vriit . 



Reference cards direct 
student to- sources- .- 
where thei^ can obtain' /: 
iiiore ihforiliat i()n; Slides 
show hands only-eliminating 
sex bias. Used in a : 
niiinbQr of area schof)!?;; 



Both-iiien and-Woii]{?n.as wel 1 
as-blacks and whites are 
presented. in work situations. 
Very popular ai no^t 
vocational sites in the 
Phoenix area. 
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EVALUilp 
ARES INTEREST^ ' 



TEST 


PURrOb|I, 


California 


Assist in planning 


UCCUpal^UUdi 


f*3^p^»^'^ in fpriii^ 


Preference 


: of job clusters.. 


Survey 


Measures relative 


(e:0;PiS.j 


strengths .of 




• interests* 



Minnesota 
Vocational 
Interest 
Inventory. 
(M.V.I. I.) 

Ohio Vocational 
Interest Surv^ey 
(O.V.LS.) 



ERIC 



Mea^tn^es in 
of. young non- 
.college, males 
for skilled jobs 



Counsel High School 
students or^ future 
vocational plans» 



mmnm 



14 cluster areas 
are measured 
DOT numbers 
are given, 



158 items of forced 
choice. Group administered 
paper pencil test requir- 
ing about 50 minutes. 
Profile of 21 skilled 
occupations; 

Paper pencil test. 
Group administered 
Requires 60 to 90 
minutes. 2 parts 

1, Information 
questionaire 

2, Interest Inventory. 
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Can be adiiiirii stored 
in l^rge groups 
by teachers. 
Haild or machine 
scored-Profile 
sheets are provided. 



Requires 6th grade 

reading level* -Designed 
for males. 15 and. older. 
Computerized scoring 
services available 



Not timed 
must be machine 



charts developed 
Ijesigned specifically 
for High School ' 
Students 



mm^ 



Used in P.v;h.S. System 

and Maricopa 

County Careers Project. 



In use by Voc-Rehab. 



Used in Mesa and 
Tempe Schools. 
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EVALUATidN 



AREA INTEREST 



-- TEST 


nwm 


— mmmm 




^ RFMARKS 


Plahhirij; 
Career 
Goals . 

(PT fl' \ 

1 


Valuable tiilil for 
career guidance 
and curriculum 

hi aiini riD 

r 


Tests arc given. in 
13 areas - Profile, 
consists of_ comparison 
with those ocoole 
who. are in the. field 
with clients test 
results 


Tiuicd -tests with 
maximum time 
for entire battery 
approximately 5 hours 


In CISC In P,V.H»S, 

System 


Strong 

Vocational 

Interest; 

Blank 

(S.V.i;B;) 


Guide the individual 
int.o_.area_whcre . 
be-is.tikeiy to iind 
•greatest job satis- 
faction. 


Group administered 
comparison of test 
results with those • 
in fields 

l 


Machine Scoring 
recommended. Time 
recjuirea lor lesi 
35 to 40 minutes, 


Has been in use in 
the Tempe District. 


Kuder 
General 
Interest 
Survey 


Help provide a more 
complete picture of 
the individual; 
Helpful in making 
educational and 
vocational plans 


FQ^rced choice format 
Triad in nature 
10 areas are used. 


For.use with Jr. High 
ievei students. 
Text is untimed 
Should be given 
by counselor. 


> 

In use in P.V.fl.S. 
System. 


ERLC 




• 
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EVALUATION 
AREA I.Q. 



TEST 



Denver 

Developmental 
Screening 

te'.M, 



CulUire Fair 
intciiigcnce 
Test 

(iPAT or fATTEIJ. 



PEABODY 
Picture 
Vocabulary 
Test 



Stanford 

mm\ 

Block Design 
Intelligence 
Test For the 
Blind. 



ERIC 



\. PURPOSE . 



Proviile.s an estiiiiiite 
of developmental levels 
and low fuhctitiriihg iiien 
tally handicapped. 



0 

Provide a measure 
of general intelligence 
that is relalivety. 
free of school achieve 
ments, social advan- 
tages dnd other 
environmental influ- 
ences. 

Provides an e^itimate 
of verbal language 
development and re- 
ceptive vocabulary 
knowledge 



^tfovides an estimate 
of non-verbal intell- 
igence, fpr blind or 
partially sighted 
adults. 



DESCRIPTION 



Screening chiiice using 4 
iiiajor areas* Evaluation 
rates individual by obser- 
V'ali()n in some areas 



Paper-pencil test can 
be admini.stered in 
a group or individually 



Individually administered 
Subject is presented 
with an stimulus word and 
must chj^ose the correct 
response from 4 pictures 



Individually administered 
using tactile senses to 
ideritify and duplicate 



Usually completed 
in less than 1 hour. 
Some household items 
needed./ 



No reading is 
^*equii*ed; Takes 
about 30 minutes. 
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SPECIAl: CONSIDERATIONS 



Time is less than 
15 minutes. Especially 
appropriate for lan- 
guage iiiipaired individ- 
uals. 



Tests. take 1-2 houi:s 
Useful for 16 year 
olds and older. 



Used in several Trai.nable_ 
Mentally Handicapped facil 
ties in the v^ley 



in use in P.V.H^S. System 



Widely used in the Phueni. 
area by speech therapists 
and Special Education 
Teachers. ' 



Used in several Phoenix 
area vocational 
evaluation units. 



> 
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EVAtiJATiQN 



TEST 

Wechsier 
Intel iigence 
Sfcaie for 
Chiidren 
Revised 
(WISC-R) 



Revised 
BETA 



mm 



Progressive 
Matrices 



6C 



ERIC 



Provide an estimate 
of intellectual func- 
tioning for school age 
individuals. 



12 sub-tests designed 
to assess various 
and hori verbal skills. 



Administered individually; 
Verbal section may be 
given to" blind or physic 
ally inpairedi Special 
Training required. 



A measure of 
general intellectual 
ability of persons 
who are illiterate 
or non-english 
dng. 



6 short sub-tests. May 
be adniistered individually 
or in grdiips. Practice 
exercise before each sub 
test. 



Strictly timed and 
takes about 30 minutes 
Does not attempt to 
'Iteasure verbal skills 



An estimate of non- 
verbal intelHgence. 
and especially useful 
for physically disab"tdt^ 



3-separa;te-tests. Subject 
solves problems. of. match- 
ing designs into matrices. 



Untimed except for 3rd 
Section. 
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Used extensively through- 
out the Valley. The W.A.I.S. 
is an upward extension of 
this test with the same 



An old test but still 
widely used as a check 
of non-verbal intelligence. 



Still used in special • 
situations, ie Language 
and physically handicapped 
individuals 
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EVALUATION 
AREA PEii^ONALITy 



: — mi 

Texas Personality 
Screening Battery 
For Sub-Normals, 



Minnesota 

Multiphasic 

Personality 

Inventory 

jM.M.'P.l'.lj 



Sixteen 
Personal ilv 
Questionnaire 
(16PF) Form 
A" and B 



Curtiy' 

Sentence 

Complotio/i 
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ERIC 



PURPOSE 



Priivides an iibjictivc 
assessment of soijie 
of the major perHon- 
ality 'tharact eris- 
tics that affect per- 
sonal and social 
adjustmont- 



Identify an in(livi(ial 
standing on a collec- 
tion of primary person' 
aiity factors 



PESCRIPTIQN 



Provides insighl into 
the.niethocis by which 
an individual char- 
acteristically deals 
with his environment • 



2 sejsarate formats 

1; Box Containing state- 
ments to be placed 
ifitf) true (ir false 

2i Paper and pencil test 
to be answered true or 
false . 



187 triad items, Paper- 
pencil test. Client sel- 
ects the response which 
least fits him, 



Projective test which 
the subject completes 
the endings af stimulus 
sentences, 



Untiiiied - average time 
is 90 min, _Cli,ents 
should be 17 or older 
with at least a 6th 
grade reading leveL 
Special training is 
required. 



Can be administered to ^ 
groups in about 1 hour 
iiapS or machine scored. 
6ith grade reading 
level required 

' \. 
■ \- 

Unlimed - usually about 
JO minutes, \Mot appro- 
priate, for low liter- 
ate individuals, Some- 
what object ive cvaliia- 
,t inns procedure. 
Extensive training is 
rcqu i r^ed 



mm 

little information is ■ 
available at this I'ime. 
It is a relatively new 
lest but purposed to be 
very good. 

In use by liiany school 
psychologists in the valley. 



Not believed to be used 
at the present time in* 
* the valley - can be of 
value in diagnosing 
adnormal behavior. 



Similar t.ypes arc used in 
most schools in I he val ley. 
Rotter incomplete Sen- 
tences is siiiiilar and used 
in P,^.1I.S, 
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EVi\l;(JATION 
AREA PEHSDNAiJTY 

'- V 



TEST 


PURPOSE 


■ DESCRIPTION 


SPECIJI, CONSIBtmnilNS 


r ■ ■ ■ ■ 

REMARKS 


Pierij-fiiarris 
children's 
Selt-C oiicept 
Scale 


/issisi in_deterinining_ 
how an individual feci 
about hcmself* 


80 item test. Easily 
scored yes-no responses, 


Can be administered by 
teacher (ir counselor in 

MI UUUn DI 1 IlU I V I UluU i Y 

Jtcitjs can be read to tion- 
readers. 


In use in the P.V;1I;S; 
System for L;D./E;II., 

hn\ QtitHfitit "t;" 

LilMll 0 I UUV. Mint 


Devereiix 
Adolescent ' 
Behavior 
Rating Scale 


To assess "and describe 
overt behavioral sytii- 
pLonis 01 emoiionaiiy 
disturbed adolescents 


■ A series of question?; 
to be rated from 

HLmitllLiy lU JItVLI 1 

15 areas profiled. 


Can be completed in 15 
minutes. . Should be used 

with examinee. Can be 
used by non-professionah 


t'sed in Dcvereux School 
and; other schools in the 

V a i 1 V Y * 

> * 


Camclot 

Behavior 

Chicklisl 


Provides a.. measure 
of the. adaptive 
behavior of a student 

> 


Checklist format completed 
by the evaluator. Students 
are rated using a "can do" 
or "can't do" mode along 
with specific scores. • 


Especially- useful with . 
low functioning individ- 
uals. Resources avail- 
able to .help correct 
unwanted behaviors. 


Not in use at the present 
time in the valley, 

i ■ 


> 


V 

t 














X . 


9 


o 

ERIC 


\ — -M^^- 




•- 

1 ' 





EWLUATIDfj 



-7m- 



■mmm- 



Vi pel and 
Social Maturity 
Scale. 

(vsns) . 



Adaptive 
Behavior 
Rating 
Scale 



Motor 
GestaltTest 
(Bender Gcstalt) ' 



Measure Socliil 



Designed to provide 
an object ive.inoaKare 
of ihe adapt ivc be- 
havior of menially 
rjctarded, emotionally 
maladjusted, develop- 
mentally disabled and 
other handicapped 
persons 



Nonclinical approach 
a/ LQ. Test Koppity 
scoring_method. 
Clinical approach a 
projective interpreta- 
t ion-analyse personal - 
ityM)rganization Hutt 



117 itflfts which 
measiirc various 
arh'is of social 
niaiUronfs^. 



Probably oik' of the most 
(ibject ivc instruments in 
this ai'oa. 



Parts.. , _ 
1; Bchav-ior import.aiii; 
inJhc development of 
indcpcndchco . 
2, Deals with maladaptive 
behavior 



Scores presented in 
percent i ie soch which 
can be profited ■; 



Drawing figures from card 
and memory. Non-lhreaten- 



(Juick Special Training 
is required.. .Jesuits 
depend on skill of per- 
son using it, 




V 

7 
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ERIC 



5i 



In use by D.K.S. and 

other agencies for Uws 
levels ()f mentally liaiidi 

Being used in the Mes^ 
School Distl^ict. 

A 

4 

{ 



Almost universally, used 
hy p^sychologists; used in 
most high schools in the 
valley 
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EVALUATION 



TEST 



PURPOSE 



DESCRIPTION 



Peabody • . 
individual 
Achieveiiieht 
Test . 
(PIAT) 



Nelson , 

Reading 

Test 



Key Math. 



■ii 



Wide range screening 
of achievenient 



5 sub-tests using an easel 
type presentation, yields 
a 'quick estimate ^of current 
academic functioning. 



Provides estimate 
of reading level. 



A diagnostic assess- 
ment of skills in- 
mathematics 



2-sections yielding 
reading. vocabulary 
and paragraph 
comprehension. 



14 math ^erformancj areas. 
Easel :tyje presentation, • 
Profile demonstrates 
learning strengths and 
weaknesses 



Individually adrainisterej 
Untinled asuaiiy takes 30' 
40 minutes i per subject. 
No. formal training re- 
quired. . 



Group test, no formal _ 
training required. Takes 
about 50 minutes. Machirje 
or hand scored 



Takes apprbximltely 30 
minutes. No special', 
training required. 
Individually adniinisteret 



Widely used in valley 
educational settings, 



Frequently used in the . 
valley to evaluate large 
groups. 



Frequently used with Special 
Ed students at most schools 
in the valley. 



A 



,1 



Sociai.and- 

PrCrVocational 

Information 

Battery 

(S.P.l.B.) 



Range 
evenient 
(Test) 



Detroit Test 
of Learning 
Aptitude 



live 
Test of _ 
Basic Skills 
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EVALUATION 
AREA. ACHIEVEMENT 



PtT^PQSE 



Determine readiness for 
Vocational placement 
and independence 



Measures reading, spell 
ing, arithmetic levels, 



Measures students 
aptitude for learning. 



Provides an estiaate 
of academic skills 
necessary for. study-' 
ing and learning in 
subject inattep, courses i; 



DESCRIPTION 



9 areas coV'ered easily 
scored, Profile sheet 
provided; 



3 areas covered 



19 areas covered 



Id sub-tests in academics 
and study skills. 



Can be administered in 
grbiips by teacher or 
counselor. Hand or 
machine scored. 



No special training 
required 



Helpful in determining 
which mode of learning 
is best for student. 



Group' tests . 
No formal training 
necessary. Best if 
machine scored; 



Used in P.V.H.S. System 
EJ.H. Programs 



Used extensively in the 
P.Y.H.S. System- LD/EH 
Programs, > 



'Used extensively in the 
P.V.H.S. System. Used 
in Writing prescriptions 



Used in P.V.H.S. Systems 
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EVALUATION 
AREA PERCEPTION 



-^mm^ 

.InformaHon 
concerning ones 
ability to discrimin- 
ate between the sounds 
of one's. language *' 

\ 

1 • 

Provide a diagnostic 
look a I subjects 
r;M'ptive and express- 
ive, functionin'g • 



- DESCRIPTIGN 



REMARKS 



Wepinan. 
Auditory .. 
Discrimination 
Test 



Orally presented, 
with 2 stimulus words.. _ 
Subject :inust identify if 
the words were the same 
or different. 



Fristoe- 
Woodcock 
■Auditory Skillr^ 
Battery 



^0 




,1 
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12 tests self contained 
in 5 Easel kits. Pre- 
recorded tapes provided. 



Individual test. Only 
takes a few minutes to 
administer. Hiay not 
be valid with student 
whose primary language 
is not English. 



Individual test, each 
sub-test takes about 15 
minutes; If primary, 
language is other than. 
English, re suits. should 
be treated with caution. 



Used as a screening device by 
Special Ed* Teacher through- 
out the valley. 



Rela>fe'ely new,, bat beginning 
to gain popularity in the 
valley 
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EVALUSTION 
VdCATIdlL' 



•A 



TEST 



Armed Service? 
VocatiofiS 
Aptitude 
Battery 



Test Battery 
(G.S.T.B.) 



Nori-Reading 
Aptitude 
Test Battery 
(N.A.T.B.) 



ERIC 



1 



Provide. information 
concerning aptitudes 
in vocational and 
academic areas. 



'Determine client's 
abilities for various 
job areas. 



DESCRIPTION 



12 tests, attempts. to pre- 
dict success in military 
training schools and civ- 
ilian jobs. . 



8 are{ft;|re' tested 
plus 'iii ariipulatibii 



m AS GATE BUT DESIGIED FOR NON LITERATES OR SLOt 



SPECIAL CDNSTDFRiTinNS 



Takes approximately 3; 
hours. Given on ;a_vol- 
untary basis to H.S. 
Juiuors and Seniors 
No formal training ■ 

Testing is tiiiied. 
Generally giveil 
in groups. Can be ^ 
hand or machine scored 



READERS; 
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Supervised by the Armed 
Services - No Charge. ;J 
Results kept on file for . 
recruiting purposed. Results 
available to counselors. 

Used in P.V.H^S. Systeiii ; 
plus Gdverrliiieht Eiilploytiient 
Agencies. 



n 



EVALUATION 
AREA VOeAHONAt EVALUATION 



TEST 



Valpar Component. 
W()rk Sample Series 



Ji.V.S. Work 
Sample 



'Sinper-Work 

Evaluation 

System 



'ilihhcSdta 
Ratc-of- 
Manipnlatign 
Tests 



ERLC b 



PURPOSE 



Provides vocational anc 
rehabiiitation counsel- 
ors with an assessment 
of industrially injured 
workers current skills 



I Assess individual 
I characteristics among 



culturally different 
and disadvantaged groudsd 



I Primarily designed for 
I training the subject 
j ^in a limited number of 
job areas, Worker eva- 
luation is a by-produc 



Provides fingcr-hand^ 
and dexterity 



DESCRIPTION 



16 work samples which com- 
pare the individuals per- 
formance with time, and err 
or, Series is keyed worker 
traits arrangement data 
in the D.O.T. Traits are 
also rated subjectively by 
evaluator. 



workelr28 different work samples 
grouped into a series be- 
cdiiiing progressively more 
ifficult. Subject works 
indivi^ally and is scored 
on a system which gives 
time and quality of per- 
fdriiiance equal weight; 
Observations are rated sub 
jectively. Related to 



D.O.T. 



10 work samples related 
to^specific job areas, ins 
tructions |iven by slide 
tape presentation; Al- 
though timed eiiiphasis is 
on, quality. An ii^ivid- 
ual test. Include . 
picture interest r?st, 

5- tests in which blocks 
are turned, moved and 
placed in prescribed 
wa^'s on test bjard. 
Administered in ^rovp 
or individually.. Age 

range is adolescent to 



56 



Total time varies with 
individual. Majority 
of work samples are 
individually administered 
and easily hand scored. 
Can be adapted to both 
normal and handicapped, 



Battery requires-that. ail 
work samples. be administ 
ered progress could , take 
up. to 2. weeks •-.Primarily 
verbal but reading. is 
required. 2 wk training 
period is required. 



mm. 



Popular locally m most 
evaluatii^ centers 



Extensive interaction be 
tween 'evaluator . and sub- 



ject. Assistance is givfn in Tempe High School, 
where necessary. May 
take op -to one week to 
administer. 



Portions are in use 
by Mesa School District 
JEVS has recently 
developed VIEWS for 
use with Mentally 
retarded. 



Can be used as a training 
device. Expensive. In us 



Ten minutes are required 
for e|ph of the 5 tests 



Traditionarvocatiofial test 
device; 'Jseil in many voca- 
tional sites in Phoenix; 



i I 



AREA ^'r^§£rA:T|gNAT 




.1 



PURPOSE 



Assess job skills of 
the physically hand-/ 
i capped 



Estimate perceptual 
abilities 



4 fdrffl boards and 58 
uUt shapes. Transfer' shsij 
as quic!dy*-^s p9*jsible. from 
1 board to anctheK Time 
and error scoring. 



Emphs^siv^cm -<jual i ty o f 
f inisKM^proqupt although 
Xt is '^^idf ^bUld take 
^♦^^o ^'^^S' Can be 
riiDltea*to interest are'as 
Sii week trairiirig period 
is required for thfe ^ 
evaluator; . 



es about 20 Minutes 



i to complete 



Portions are used in the 
Mesa School D-i strict. 



Traditional test used at 
most vocational evaluation 
sites in the valley. 
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EVALUATION 
AREA VOCATIOm- 



TEST 



Pennsylvania 
Bj - Manual 
Work Sample 



.San_Franciscb 
Vocational 
Competency 
Scale 



Crawford 
Small Parts 
Dexterity Test 
I 




ERIC 



PURPOSE 



Estimatfi 

mator coordination 
and finger dexterity. 



Assess the, vocatibrial 
coinpctence "of mentally 
retarded persons in- 
volved in sheltered 
workshops and \'dcatioha(l 
training programs 



Measure Hand-Eye 
Ccbrdinatidn 



Siniple.but special. work , 
^ituati-ons. Assemble nut 
and bolt_ar;d p]ace in 
proper slot, 2nd phase in 
disassembly. 



Thirty iteliis relating to 
4 areis.-' Rating is 
made according to state- 
ment of items 



2 Tarts 



1; 



2; 



Requires tweezers to 
pick-up -1 pin and. . 
place.it in a hole . 
Requires screw driver 
to piace ^:crews in 
holes 



58 



mm. m^jmmm- 



Tbtal time approximately 
12 "lihutes- •• 



Percentile norms 
available 



Te::t does not require 
ability, not appropriate 
for upper extremely 
handicaps ^ 



mm 



Traditional test 
Used in several valley 
evaluation sites; 



In use in the P.V.H.S. 
■System. 



Not in use in the local 
areas. 



•. rf .-j:'3..'Vi'V'''?r ^ EVALUATION ?• 
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Mechanical 
Xciiijjrehehsibn 



's and T 
(BHCT) 



Minnesota 



Test 
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selection of -^Iployces 
for indu?tri4'iol?^-: 
r requiring manual (},exter 

Measures ^he^ abilit[^ 
to percci\^€ and under- 
stand the-reiationship 
of physical Tdpces arid 
mechanical eleitients in 



practical .situations. 



Test..clerica| 

speed and accuracy. 



l^Pe_fjboaf^^: contains 2 rows 
of 25'|ii^^s into which 
pins are,' inserted, 



68 items 

Generally 2 illu.'^trations 
arid a qiie^^tibri 



eonsistS-of-2-part^ 
1. Number checking 
p Name -.checking 
items I ; 



Can be given in groups 
up to id in about id ^ 
minutes 



Paper and pencil 
group test with 
a 30 iiiiri. time liliiit. 
subjects should have ; 
good visual acuity.' 
Cari be hand or machine 
scored. ■ 



Short quick group 

testr-paper.. and. pencil 
8-.minates.-for nt'inbet 
checking and. 7 minutes 
name checking.' 



Some cmploj^rs In the local 
aha. ^ 



Used by some employer? in 
in the valley. 
Does riot se^iii to be I 
culturally biased. 



f )r 



Widely used. over a . long 
period. of ..tipie... Used in 
several valky locations. 

# 



1. 



TEST 



EVALUATION 
AREA . VOCATION 



PURPOSE 



DESCRIPTION 



SPECIAL 



the .s'tTengtKv 
arid K«|ltries'ses of ^ 
risai^iriesf; skills fhr 
mentally retarded 
worj^ghbp olients 
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40 \im arranged into 
siib-scalcs. Rater 
"yes" or "ridt^for each 
fiiestion. Examples: 
ainouni of supervision 
required', worh toler- 
ance, realis!!)^ of job goals, 



Requires 3; to 7 unutes 
to adiiiinjtstei . Scoring 
takes, mftiutes 
with a %,'' 



A1 tempts have b^*fi V; 
made to mini^MiJ^^ 



m 
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Department of Ecbnbmic Seciiri ty(D . E ;S . ) - Job Services 



Hand i cap FIoM ine 

815 North 18th Street 85006 

258-7288 

Contact Person: Shirley Wilson 



Job Service Local Offices: 

1. 3406 North 51st Avenue 
Glendale, Arizona 85031 
247-5026 ^ 

Contact Person : Merr i 1 1 Lang 

2. 21 Soti^h : Hibberi; 
Mesa,' Arizona; : 85202 

k 834-7777 ^. 

Contact Person: Mike McLews 

3. * 438 We&t Ad^s^ 



/ 



PJ^®^Di8r^^^raL2bha 

f|?-2-777V 
bhtact Person: Mr. William Wildebraih 

207 East McTDbwell 
Phoenix, Arizona , i 
254-5631 

Contact Perstm: > Lee.^^brjut 

5.. 8031 Nc)rth Scottsdale Road 
Soottsdale, Arizona 
947-8031 

Contact Person: Mr. Alex Acosta 
..... . 

6. 9801 North 7th Street 
Sunny i ope, Arizf)na 
997-2681 

Contact Person: Valerie koelper 

7. 1457 W. Alameda 
tempe, Arizona 
968-7926 

Contact Persim: Ellie Merek 



Provides a single point of 
contact where employers carv 
call when they wish toz_re, 
handicapped applicant 




A sburce of ir^^rmat i ()h and 
assistance to eiripl oyers in ' 
meeting their affirmative 
action requi remehts . 

Cbbrdinatibn of bther agencies 
involved in wbrkirig wi th hand- 
icapped workers to register 
them into the Hot Line 
ope rat], on. 



Service : Each of rice has a 
Handicap Special i st j who _ 
provide^ job counseling^ 
assesstielit^ Development and 
placeiMSSS services < 




I 
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Department of Ecbmonic Security (D.E.S.) Vocational Rehabilitation 



Local Offices: 

1. 4425 West Olive^ 

G 1 ehdal e , Ar i zona ^853^ 2 
934-2231 _ 
Contact Person: Wendell Akers 

2. 21 South Hibbert 

Mesa, Arizona 85202 ; 
834-7777 E^t 284 _ V ^ 

Contact Persbh: Francis Berkshire 

3. 1333 West Caihelback Suite 108 
Phoenix, Arizona 85015 
271-5853:^ ^ 

Contact '^rsbh: Frank Kells 
(Provide Services for Blind/ 
Visually impaired individuals) 

4. 311 North Central v 
Phoenix, Arizona 85004 . . 
253-2183 : - ■ 
Contact Person: Cyndy'R^ss . _- 
(Provide Service for Deaf Individuals) 

5- 7002 Soiifefi Central Avenue 
PhoeniXj Arizona 85040 
268-8725-^ . 
Contact Person: : Kathleen Sigoumey 



Services : Each Office has couh- 
selors whi'bh provide errfployraeht . 
assistance to the^Physically and 
mentally handicapped. They also 
pnl^y^ide medical examinations _ 
vdcktional training, vocational 
diagnosis , medical services 
prothesis, transportation as __ 
needed, job placement, and follow- 
up. 



Vocat^nnaLl Rehabilitation El igib - 
il i tyi -V Federal Government has 
designed a service which is avail- 
abljB-to the disabled student. Accord- 
ing. to_ Vocational Rehabil ij||tibn , 
eiigibiiity is determined an 
individual basis. It is recommended 
that every student, regardless of 
the_circumstanc_es3 be referred to 
Vocational Rehabilitation for guid- 
ance and counseling. 



8828 North Central ^ 
Phoenix, Arizona 85020 
997-7379 

Contact Person: _ John Rozboril 



7 . 1 OM fes^s^iPBipi 1 1 

Cnhtact Person: Bob Haihrih 



8. 3336 North 32nd Str^eet / 
Phdenix, Arizona 85018 
27?^ 471 _ , 

Contact 'Person : Suzanne Lanctot 



1620 . East ^)lk Street_ 
Phoenix, Arizona 85005 
271-5183 

Contact Person: Erni:^ Phillips 
(Evaluai^pn Office) ^ . 



^8 



Rehabilitation Centers 



Local Offices: 

£IP~HAB Phoenix 

2125 Westn Fillm(jne 

Phoenix j> Arizona 85009 

254-7027 \: - 

Contact Person: ^eith Sidley 

Fee: Paid hy referring agency 



Goodwill Industry of Arizona 
417 North 16th Street 
Phoenix^ Arizona 
257-0838^ 

Contact Perslon: Dave Stevens 

Fee: Yes, negbciable Apprqx, $12 per day. 




P e r ry ^ Re h ab i i i t a t i '^i' 
3146^ast Windsor^^ ;^ 
Ph^lilfx, ArizolFia 85008 
956-0400 
Contact Person: 



4 



l^y Lambert 
lonnie Vatz 



Fee: Not usually ^ ' 

Tefflpe Center for Physically Handicapped 
1155 West tinS^ Sti\ge\ No. 8 
Tempfe, Arizona ^^''^ , 
968-7477 ^ ^ - > 
ContaciS^-Person: Caria Cohen, 
_i_ „ _ Keith.Miilar 
Fee: Paid by referring 

agency ($2^1^00 per month) • 

Upward Founjdation 
1 East MaSisorig^. 
Phoenix* Arizona 85dt)3 
252-7226 

Contact Person: Pat Gibney 



Service s-i Employment assistance for 
epileptics and disabled. Provides 
evaluation service for Voc-Rehab; 



For physically disabled injdfividuais 
16 years and older. Goodwill pro- 
vides a job training and ji place- 
ment center in the Phoenix arra. 
A person will need to meet Depart- 
ment of Vocational Rehabi 1 i : at i on 
(D.V.R.) criteria j 

Services: Cbmpreheilsive educa/t i orial 
and vbcaticfnal rehabilitation; Job 
training , placement , Work activi ties 
physical therapy, spis^ech therapy, 
arid bccupatibrial rehabilitatiott 



Services: Sheltered workshop for 
job and.'tVecatiorial tpaShihg. 




Services : 



Shel^^e^ed Wor^shbp*fbr 



job arid vbcatibrial training. 
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4. 



Cbmmuhity Resbur( 




Local offices :ri^ 

Ar'izona Child Find 
Division of Spec 
Ariidha Departmeia 
1555 West jeffefi" 
Phoenix, Arizona 



Telephone: 271-5200 

1-800-3 52^516^ 

A r i z oh a _C b hg r e s s f o F A c t i b^-^- 
Post Office Box 3304 
Phoenix, Arizbha. 85013 -J^^ 

Telephone: 1-841-0908 
Coi^tact: Abe Jaffe 




Directory of Edaca-- 
tTdna^"Se^vices for Handicapped 
Children. 



Se£vi£££^ Coalition ^fer disabled 
individuals and a reprHi^ntive of 



Arizbha Gbverhbr's Committee of Employment 

bf the Handicapped 
Post Office Box 6123 
Phoenix, Arizona 85005 

Telephone: 271-5121 

The Community Council ; 
1515 East Osborn Road 
Phoenix, A^iona 85014 



various organizat:i^ns arid agericies. 



Services: Directory of Human 
Resources for the Employable 
Haridi capped. 



Services: Human Services Qirectory 



eph 



one: 263-8853 



Social Security Administration 
26 North McDonald ^ , 

Mesaj^Ariz^^'a 85201 

Telephone: 263-1101 

Social Security. Admini strai^ri 
1300 North Central 
Phoenix, Arizona 85002 



Services: Forms for obtaining money 
arid assistance in Tiling :^^n>. 




* Will provide speakers to with gi^oups arid/br individuals. 
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APPENDIX A; 



Sample: Department of Ecoribmic. Security (D.E.S.) Job Service 
Form - 511. 

The purpose of Form 511 is to register the applicant into a 
computerized job service system to facilitate^l^^jaatch, be- ; 
tween the perspective employee and emplo^^^^^^^jp^f^^^ 
it is recommended that .an applicant who l|^ ^yp .rtg employ- 
merit become faiSliar wS?ft*this form, and should contact 
the nearest D. E^ii^fe b Service Officb to impliment this 
registration pz"" ~" 
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APPENDIX A. 




SamplSftSpepartment of Econdfeic Security (D:E :S. ) Job Servide 
Form - ^ 

y^Q purpose of Fbrm 511 to register the applicant into a 
computerized job service systeln to facilitate a match be- 
tween the perspective employee and employment bppbrt^urii t ies , 
Tt is recommended t^at an applicant who is, seeking employ- 
ment become familiar with this form, arid should Contact 
the nearest D.E.S. Job Servj.ce Office to impliment this 
registration process. 






